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2003 Reserve pay for one drill period
Effective Jan. 1, 2003

Pay Cumulative years of service

Grade >2 <2 <3 <4 <6 <8 <10 <12 <14 <16 <18 <20 <22 <24 <26
Officers

0-8 24915 25731 26272 26424 27098 28229 28491 29563 29871 307.94 32130 33363 341.86 34186 341.86
0-7 207.03 21664 221410 22464 23103 23736 24468 25198 25930 28229 30171 30171 30171 30171 30323
0-6 15344 16857 17963 179.63 18032 18804 189.07 189.07 199.82 21881 22996 24111 24745 25387 266.33
05 12792 14410 15408 15595 16216 16590 17409 18010 187.85 199.73 20539 21097 217.32 21732 217.32
04 1037 12776 13629 13819 14610 15459 16515 17338 179.09 18237 18428 18428 18428 184.28 184.28
0-3 9704 11001 11874 12945 13565 14245 14686 15411 15787 15787 157.87 15787 15787 157.87 157.87
02 8384 9549 10998 11369 11604 11604 11604 11604 11604 11604 11604 11604 11604 11604 116.04
O-1 7279 7575 9156 9156 9156 9156 9156 9156 9156 9156 9156 9156 9156 9156 9156

0-3E 12945 13565 14245 14686 15411 16021 16370 16848 16848 16848 16848 168.48
0-2E 11369 11604 11973 12596 130.78 13437 13437 13437 13437 13437 13437 13437
O-1E 9156 9779 10140 10509 10872 11369 11369 11369 11369 11369 11369 113.69

E-9 11881 11881 11881 11881 11881 11881 11881 12150 12490 12890 13291 13936 14481 15021 15858
E8 9918 9918 9918 9918 9918 9918 10204 10471 10792 11140 11767 12085 12625 129.25 136.64
E7 6895 7526 7813 8094 8388 8893 9178 9461 9968 10221 10462 10609 11105 11426 122.38
E6 59.02 6492 6779 7057 7347 8003 8258 8541 8789 8877 9032 9032 9032 9032 90.32
E5 5418 5779 6058 6345 6790 7173 745 7611 7611 7611 7611 7611 7611 7611 7611
E4 5009 5266 5551 5831 6080 6080 60.80 60.80 6080 6080 6080 60.80 60.80 60.80 60.80
E-3 4523 4807 5096 5096 5096 5096 5096 5096 5096 5096 5096 5096 5096 5096 50.96
E2 4300 4300 4300 4300 4300 4300 4300 4300 4300 4300 4300 4300 4300 4300 43.00
E-1 with more than 4 months 38.36; with less than 4 months 35.49

Figures courtesy of the Defense Finance and Accounting Service, www.dfas.mil
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Officer promotions

Each year approximately 8,000 Guard and Reserve officeriotas are based on the needs of the ANG and USAFR and
are considered for promotion by central selection boardsannot be exceeded. This limits the number of officers that
held at the Air Reserve Personnel Center. can be promoted.

There is no secret to success that ensures selection. InTherefore, to compete, officers must be among the very
fact, officers have control over the factors that contribute tdbest and must clearly demonstrate the potential to perform
selection or non-selection. To maximize their chances fosuccessfully in the next higher grade.
promotion, officers should understand what a selection .
board is tasked to do and the tools that are available to Proven performers in demand
accomplish the task. The importance of a strong, consistent pattern of perfor-

. . mance, appropriately documented in the selection folder,
The promotlon selection board cannot be overemphasized. The proven performer is in

A selection board identifies officers who have demon-demand for the most responsible jobs, and breadth of expe-
strated the potential to serve successfully in the next higheience is enhanced by the jobs held. Rating officials, and
grade. To determine an officer's potential, the board ishose in the chain of command, must document the officer’s
instructed to evaluate each of the eligible officers using thefforts and recognize successes and/or deficiencies. Be-
whole-person concept. The whole-person concept consigrond that point, potential promotees control each of the
ers an officer’s demonstrated performance, breadth of expgole-person factors.
rience, job responsibility, professional competence or job They must demonstrate the initiative and build the record
knowledge, specific achievements, formal education, prorecessary to show they can serve successfully in the next
fessional military education, leadership, and Guard/Resendgigher grade. PME is available to increase knowledge and
participation. understanding of the Air Force and its role in world affairs.

Aboard member’s assessment of potential is based solefjcademic education further increases potential in the Air
on information documented in the officer selection folder.Force.

Air Force Instruction 36-2504Qfficer Promotion, Continu- Leadership roles in professional and civic organizations
ation and Selective Early Removal in the Reserve of the A@nhance leadership skills and demonstrate the ability to
Force, specifies the documents authorized in the file. handle increased responsibility. Active participation in

Board members evaluate officer performance reports an@uard/Reserve activities shows dedication. If pertinent
training reports, citations and/or orders for approved decanformation is missing from a selection folder, a letter to the
rations, point summaries, a computer-generated selectidroard president highlighting the activity is appropriate.
brief, the Promotion Recommendation Forms (for lieutenant . .
colonel and colonel promotion boards and all position va- Invest time in your career
cancy boards), and a letter to the board president if one isOfficers should know when they are eligible to meet their
submitted. All courts-martial convictions are filed in the next promotion board. Officers meeting the FY04 Central
officer selection folder for review. Other derogatory informa-Promotion Selection Boards must meet eligibility require-
tion, such as letters of reprimand and Article 15 actions, anments to include date of rank and years of service. This
also reviewed by the board if placed in the selection foldeinformation is available aarpc.afrc.af.mil/promo/
by the officer's commander. Not-qualified-for-promotion general.htm
recommendations may or will also be reviewed by the board Officers should carefully review their record and officer
if submitted by the MAJCOM commander. pre-selection brief by contacting ARPC/DPBR1 at 1-800-

. 525-0102, Ext. 71221. Ifinformationis missing orisin error,
Process demands hlgh standards officers should ensure the required changes are made. Next,

There should be no doubt that the promotion procesgappropriate, they should write a meaningful one-page letter

demands high standards and a fair and equitable reviewo the board president.
Records must clearly demonstrate to the board that the Members who would like to know what factors the boards
officers are fully qualified to handle the responsibilities of thereviewed and how they stacked up for the most recent
next higher grade. However, only the best qualified officerselection boards, can visit the ARPC Web site at
are selected for promotion. arpc.afrc.af.mil/promo/index.htm. Once there, simply se-

The Secretary of the Air Force sets a quota for each gradect the rank and fact sheet.

Members of the Air National Guard and Air Force Reserve Preparation for promotion should begin today rather than
compete in separate categories with separate quotas. Thght before the board convenes.

Forthe mostcurrentofficer promotioninformation, contact HQ ARPC/DPBB atarpc.afrc.af.mil/promo/index.htm; e-mail arpc.dpbbdi@arpc.denver.af.mil;
6760 E. Irvington PI. #2020, Denver CO 80280-2020; (303) 676-6351; 1-800-525-0102, Ext. 71280; or DSN 926-6351.  (Currentas of March 2003)
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Officer performance reports

Officer performance reports are due annually or upon OPRs should be filed in the officer selection record within
change of rater. OPRs may also be required when directed B9 days after the closeout date. If an OPR is not received
Headquarters Air Force or the member's commander. Theithin 18 months of the report closeout date, the record is
table below shows when reports are required. “gapped.” This simply means that an Air Force Form 77,

About 60 days before the closeout date, the servicin§upplemental Evaluation Shdefiled inthe record in place
military personnelflight notifies the officer’s rater that an OPRof the missing or overdue OPR. HQ ARPC notifies members
is due. Officers should contact their rater to ensure he or shefore placing the AF Form 77 in theirrecord. Agapinarecord
is accomplishing the OPR and to provide input if requestedneans no record of performance for that period is available for
Once the report is completed and filed in the Unit Personnglromotion or selection board review. This form becomes a
Record Group, unitreservists, Air National Guard and Activenatter of record and is not removed unless approved through
Guard and Reserve officers may request a copy of their repgtoper administrative channels.
from their servicing MPF. IMAs and participating individual ~ Officers should seek approval from their commanders
ready reservists, or PIRRs, may request a copy of their repdsefore training at any unit other than their unit of assignment
from the HQ ARPC Customer Service Branch at (800) 525er attachment. This increases the chances of their report
0102, Ext. 71388, e-maitpc.dpssadl@arpc.denver.af.miior ~ being submitted on time and prevents future problems such

Social Security numbers ending 00-49, ore-ampi.dpsshdi@  as gapping.
arpc.denver.af.milfor Social Security numbers endingin50-  Any questions regarding a rater or the status of a report
99. should be directed to the member’s servicing MPF. IMAs and

Performance reports are critical to the promotion proces®IRRs may direct questionsto HQ ARPC/DPBR2 at(303) 676-
Therefore, officers should ensure that their record is accuraté475, 1-800-525-0102, Ext. 71240, DSN 926-7475, or e-mail
Officers eligible for promotion should review their officer pre- arpc.dpbr2di@arpc.denver.af.mil.
selection brief and take action to ensure their current OPR isFor more information visit the ARPC Web site at
in their officer selection record before the board convenesarpc.afrc.af.mil/promo/general.htm.

Minimum requirements
Category Annual Change of rating Headquarters Air Force
official (CRO) or commander directed
IMAS/PIRRs 12 points 12 points None
Unit reservists |16 points and 180 days |16 points and 180 days |None
of supervision of supervision
Air National 120 days of supervision [120 days of supervision | None
Guard
Active 180 days of supervision [120 days of supervision |None
Guard/Reserve

*- Additional guidance for ANG membersis available in NGR (AF) 36-4

Forthe mostcurrentofficer promotioninformation, contact HQ ARPC/DPBR2 atarpc.afrc.af.mil/promo/general.htm; e-mail arpc.dpbr2di@arpc.denver.
af.mil; 6760 E. Irvington PI. #2000, Denver CO 80280-2000; (303) 676-6340; 1-800-525-0102, Ext. 71221; or DSN 926-6340. (Current as of March 2003)

4




FACT SHEET

AIR RESERVE PERSONNEL CENTER

Enlisted promotions

Air Force Instruction 36-2504irman Promotion System, .
Chapter 4applies to Reserve airmen. Please refer t)(/) AFI 36- Promotion CyC|e
2502 for the most recent guidance or check the ARPC Web site Throughout the Reserve, enlisted promotions are made on
atarpc.afrc.af.milfor late breaking news. Theinformation belovihe first day of January, March, May, July, September and
appliestoindividual mobilization augmentees and participatingNovember. New rosters are generated after the orders for each
individual ready reservists. Air National Guard members angycle are run identifying eligibles for the next cycle.
unitreservists should check with their military personnelflight. .

There are three enlisted promotion opp(?r/tﬁnities: ° IMA/PIRR promotlon procedures

*Unit vacancy (IMAs); HQ ARPC/DPBA sends the promotion eligibility roster to the

Extended Promotion Program (EPP) — promotion to technimember’s promotion program manager. Program managers
cal sergeant for IMAs and PIRR members (IMA staff sergeantegerify eligibility and send the roster to the applicable MPF. The
in staff sergeant positions and PIRR staff sergeants who are "dPF forwards the roster to the unit commander. The unit
in an authorized position who have 16 years of satisfactogommander reviews the roster with supervisors’inputand lines
years toward retirement); and through the names of individuals not recommended for promo-

*Promotion Enhancement Program (PEP) —to grades tection. For members attached to a different unit, the commander
nical sergeant through chief master sergeant through boagdntacts the commander of the unit of attachment or element for

process with quotas received from AF/RE. arecommendation. Only the recommending commander orthe
| ¢ program manager may remove a member from promotion con-
mportant actors sideration, not those providing input.

The supervisor's and unit commander's recommendation The annotated roster is returned to the MPF who sends the
and the promotion authority’s approval are required for alfoster back to the program manager before thelag of the
promotion opportunities. month prior to the promotion month. The promotion authority

Members eligible for promotion to staff sergeant, masteconsiders the commander’s recommendation and makes afinal
sergeant and senior master sergeant must complete proféstermination for approval. The roster is then sent to ARPC/
sional military education requirements to be promoted. DPBA prior to the 200f the month prior to the promotion month

A staff sergeant with 16 satisfactory years toward retiremertb be processed.
meeting all other eligibility criteria, except for occupying the If eligible members do not show up onthe eligibility roster or
higher graded position, may be recommended for an EP®ecome eligible after the eligibility roster is run, the unit com-
promotion. The IMA’s unit commander makes the decisiormander, with input from the member’s supervisor, may send a
whether to over-grade based on manning. PIRR members do meguest to the program manager to add that member for the next
have authorized positions but are authorized promotion undpromotion cycle. Any applicable source documents showing
this promotion opportunity. completion of eligibility criteria must accompany the request.

PEP promotions are for outstanding performers who ar8ource documents mustalso be provided formembers being re-
blocked for promotion under the unit vacancy program angiromoted to a grade after taking a voluntary demotion so that
must be for no more than one grade over the position authorizaddate of rank adjustment may be computed.
grade. Supervisors complete a submission package and submitiQ ARPC/DPBA verifies eligibility for allrecommendations
them through their program manager to HQ ARPC/DPBA.received from the program managers and updates the promo-
Quotas are received from AF/RE in January of each year witlions in MilPDS. Orders are run after the first of the promotion
boards held in March and September. Promotion effectivenonthwhen all projections are reflected in MilPDS and the PSM
dates are April 1 and Oct. 1 of each year. The guidelines farders system. HQ ARPC/DPBA then sends the ordersto each
submission of the packages can be found on the ARPC enlistptbgram manager with promotions for that cycle. The program
promotions Web page. managers, inturn, send copies of the orders to the members, their

To be considered for promotion, members must be eligible tanits, and the BIMAAs.
participate and accrue points toward retirement. Membersin aPromotions are effective on the first day of the promotion
non-pay program are only eligible for promotion to technicamonth. Promotion lists are posted on the ARPC Web site no
sergeant through the EPP or may be submitted for a PH#&er than the 10th day of each promotion month.
promotion and must accrue at least 50 points during their Notification of promotion selection or non-selection is the
retention/retirementyear. responsibility of the unit commander and/or program manager.

Forthe most currentinformation, contact HQ ARPC/DPBA at arpc.afrc.af.mil under “Promotions” or contactthem at e-mail arpc.dpbadi@arpc.denver.af. mil;
HQ ARPC/DPBA, 6760 E. Irvington PI. #2000, Denver CO 80280-2000; or call (303) 676-6400; 1-800-525-0102, Ext. 71371; or DSN 926-6400.
(Current as of March 2003)
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Enlisted performance reports

About 90 days before the closeout date, the servicing

participating individual ready reservists and unit assigned military personnel flight notifies the member’s rater that a
reservists, staff sergeant and above. They may also beeport is due. Ratees should contact their rater to ensure that
required when directed by Headquarters Air Force or the he or she is accomplishing an EPR and to provide information
member’'scommander. Reports may be required when theréf requested.

is a change of reporting official as long as the member meets EPRs are filed in the Unit Personnel Record Group at the
the points and supervision requirements. The table belowservicing MPF 60 days after the closeout date. Once the
shows when reports are required.

Minimum requirements

Category

Annual | Biennial C_hange.o_f

rating official

IMAS/PIRRs None | 16 points| 16 points
Unit reservists None [ 16 points| 16 points
AGR 120 days of None 120 days of
(ANG/USAFR) | supervision supervision
ANG NA | NA | NA
members

report is completed and filed in the UPRG, unit reservists and
AGR members may request a copy of their report from their
servicing MPF. IMAs/PIRRs may requestacopy of their report
fromHQ ARPC Customer Service Branch at 1-800-525-0102,
Ext. 71388, e-madrpc.dpssadl@arpc.denver. af.miior SSNs
ending 00-49, or e-maitpc.dpssbdl @arpc.denver.af.mifor
SSNsendingin 50-99.

If an EPR is not submitted within 18 months of the closeout
date the record is “gapped.” This simply means an Air Force
Form 77,Supplemental Evaluation Sheé filed in the
record in place of the missing report. The AF Form 77
becomes a matter of record and is not removed, unless
approved through proper administrative channels.

Any questions regarding a rater or the status of a report
should be directed to the member’s servicing MPF. IMAs/
PIRRs may address other questions to HQARPC/DPBR?2 at
(303)676-7475, (800)525-0102, Ext. 71340,DSN 926-7475, or e-
mailarpc.dpbr2di@arpc.denver.af.mil

Forthe mostcurrentinformation, contact HQ ARPC/DPBA atarpc.aftc.af.mil/promo/evallepr.htm or e-mail arpc.dpbr2di@arpc.denver.af.mil; HQ ARPC/
DPBR2, 6760 E. Irvington PI. #2000, Denver CO 80280-2000; or call (303) 676-7475; 1-8001-525-0102, Ext. 71340; or DSN 926-7475.

(Current as of March 2003)
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Reserve assignments

The Air Reserve Personnel Center Career Managementembers look for a paid Guard or Reserve position. In
Division is in the customer service business of providingCategory E, points earned toward retirement are accumu-
members and organizations with assignment information.lated in the same manner as in categories A and B. These

Regardless of the type of assignment, reservists mugrograms are especially helpful for recently-promoted
have at least 50 points each retention and retirement yebeutenant colonels or above who cannot find a Selected
to earn a satisfactory year toward retirement. Thirty-fiveReserve position and must serve satisfactorily in the higher
points must be earned and 15 points are awarded fgrade for three years to retire at that grade.
membership. Fiscal year requirements vary by category. Air Force admissions liaison officer: This program is

Participants should realize there is not a magic formuldor line officers only. Their job is to inform, counsel and
for successfully completing a career in the Guard oevaluate potential candidates for the Air Force Academy
Reserve and attaining retirement benefits. The responsind Air Force Reserve Officer Training Corps programs.
bility for success lies with the individual. Guard and Reserve officers who would like to do more than

At ARPC, every effort is made to provide the individual their normal training may also perform this as an additional
with the knowledge and information necessary to plan anduty.
succeed. The elements of success are participation, per-Civil Air Patrol Reserve Assistance Program:Provides
formance, professional military education, academic eduraining opportunities for both line officer and enlisted
cation and career planning. members who serve as advisors to CAP units. Guard and

The individual must know the programs available, theiReserve members who would like to do more than their
training requirements and available positions. They are:normal training may perform this as an additional duty.

. Chaplain Service program: This program is available
Unit program-CategoryA for Reserve members (AFSC 52RX and 5R0XX). They

The program most familiar to Guard and Reserve memmay earn non-pay points for retirement by performing
bers is the unit program. This program requires one weekion-pay IDT, reading books from selected lists and writing
end of inactive duty training every month, referred to as uniteports, or completing Extension Course Institute courses.
training assembly (UTA), and two weeks active duty (annual Judge advocate reinforcement designee program:
training) both for pay and points each fiscal year. UnifThis program is available for Guard and Reserve officers
members who complete all required UTAs receive 48 pointfAFSC 51JX). Members are normally attached to the
(one point per four-hour training period) and one point forclosest Air Force legal office where their grade and AFSC
each day of active duty training and 15 membership pointgan be used. Non-pay points for retirement may be earned

by performing non-pay IDT or completing ECI courses.
IMA program - Category B Medical program: This program is available to medi-

UThe individual mobilization augmentee program con-cal commissioned and enlisted reservists. Members may
sists of individual reservists assigned to major commandgarn non-pay points performing IDT, and they are attached
field operating agencies, joint organizations, direct reportto an active duty medical treatment facility where their
ing units and outside agencies. They train for pay andrade and AFSC can be used. Supplementary non-pay points
points primarily with active duty units. Some commandsmay be earned by completing ECI courses or attending an
allow training attachments with other units in the member'sapproved professional meeting.
local area, but this decision is made on a case-by-case basifReady Reinforcement Personnel Section:This pro-
by the individual command. gram is available for Guard and Reseflivee members,

Inactive duty training, or IDT, periodsr pay and points  officer and enlistedyhen other assignment options are not
are usually performed during the week, one or two days available oracceptable. Those entering Ready Reinforcement
month,each day worth two IDT points. IDTs can, in somePersonnel Section must have an approved training attach-
cases, be grouped into larger increments such as five daysant (active duty, Guard or Reserve unit, or DoD agency).
monthwith active duty supervisor concurrence. In addi-Members may be assigned to the RRPS for up to three years;
tion, a 12-14 day paid active duty training tour is requirecextensions are granted on a case by case 2img this
annually with one point awarded for each déiylAs also  time,theycan continue to metteir retirement objectives by
receive 15 membership points annually. earning aminimum of 35 non-paid points peryear, 16 of which

. must be IDT or annual toul.hey can earn additional points
Pomts-only programs- Category E via additional IDTs, approved correspondence courses and
Points-only programs can help keep a career going whil&5 membership points.

For the most currentinformation, contact HQ ARPC/DPAB, 6760 E. Irvington PI. #2450, Denver CO 80280-2450; or call 1-800-525-0102, Ext. 71333;
DSN 926-6408; or (303) 676-6408. (Current as of March 2003)
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Reserve categories

Reservists are categorized by type of assignmenAir Force Reserve. Thisincludes the Inactive Status List
Reserve status, military service obligation and laws oReserve Section. There are also a few reservists (less
directives governing their administration. than 50) in a participating section of the active Standby

The Ready Reserve is made up of ab286,000 Reserve whaan earn non-paid points towards retire-
trained members subject to recall to active duty tenent.
augment the active components in time of war or na-
tional emergency. -

Of these reservists, aboli77,000 are Selected Re- Categories and
serve members in the Air Force Reserve and Air Na training requirements
tional Guard who train regularly and are paid for their
training in unit or individual programs.

In addition, about 58,000 are in the Individual Ready
Reserve. Most IRR members are not required to trai
regularly but are subject to mobilization. A small
number of the IRR are in participating programs allow4{] Category B:
ing them toearn points toward retirement. Uindividual mobilization augmentees

The president may recall up to 200,000 Ready Re| in Reserve Sections MA, MB, ME and MR*
servemembersfrom all Department of Defense com- [| QIMAsin Reserve section MC**
ponents for up to 270 days. The president may als|] *IDTs required: 48; pay: yes; points: yes;
recall up to one million Ready Reserve members fron| @nnual training required: 12-14 days
all services for a period not to exceed 24 months inIDTS rgqm_red.24, 03 SE8% UMVl el -

; : g required: 12-14 days
Congress, when declaring a national emergency, ma
recall all Reserve members including the Ready
Standby and Retired populations. Category E - .

The Retired Reserve is made up of members with 2 EIMeduiaI Participating Individual Ready

or more years of satisfactory service (active duty an Reserve .. .. .

Reserve time, but not 20 years of active service) eli QAF adrmssu_ms liaison Off'C?r

gible for retired pay at age 60. They may only be| SChaplainreinforcementdesignees*
recalled to active duty under the authority of Title 10/| HCivil Air Patrol Reserve Assistance Pro-
U. S. C., Sections 2301(a) (full mobilization) and gram . .
12307 for the duration of the operation plus six months EIJudgeAdyocate Reinforcement De5|g_nee*s

Most of the14,550 members in the Standby Reserve| JReadyReinforcementPersonnel Section
do not train and are not assigned to units. They ar| “Pointsrequired:50(minimum of 16 through
members who, for a variety of administrative reasong| !PT); pay: no; points: yes; minimum active
are not eligible to remain in a Selected Reserve stat(| duty trainingrequired:none
but are required or choose to remain affiliated with the

Category A:
UAIl Guard units
UReserve Combat/Combat Sustaining Units

This information was provided by HQ ARPC/XP. For the most current information, write to: HQ ARPC/XP, 6760 E. Irvington PI. #7500 Denver CO
80280-7500; or call 1-800-525-0102, Ext. 71246; DSN 926-6299; or commercial (303) 676-6299. (Current as of March 2003)
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Finding new assignments

Assignment and job information is available from afor members to find just the type of assignment they want.
variety of sources. They should ensure the recruiters in their local area are
aware of their interest in participating. This grass roots,
Internet to. : o .
eye-to-eye contact with the recruiter is most beneficial
The establishment of thr Force Reserve Command when a unit has a vacancy.

and Air Reserve Personnel Censétres on thdnternet For a Category A (unit) or B (IMA) assignment, mem-
make information on jobs from other sources easy tders can call the nearest Reserve recruiter at (800) 257-
access. 1212, e-mail alvww.afreserve.comor contact the IMA

Individual mobilization augmentee vacancy information,Recruiting Liaison Office at 6760 E. Irvington PI. #9500,
Active Guard and Reserve (AGRjurpositionsand Air  Denver CO, 80280-9500, 1-800-525-0102, Ext. 71480/81/83
Reserve TechniciafART) listingsare available on the or DSN 926-7057.

ARPC Web site arpc.afrc.af.mil under “Assignments.” Those looking for IMA O-6 assignments can contact
R it the Office of the Air Force Reserve Directorate of Person-
ecruiters nel, or USAF/REP, at (703) 588-6034 or DSN 425-6034 or

Air National Guard and Air Force Reserve recruiters cawisit their home page atww.re.hqg.af.mil/rep/colasg.htm
help find positions. IMAs can contact the nearest base IMA colonels in centrally managed programs (medical,
IMA administrator (BIMAA) or HQ ARPC Career Man- chaplain and legal) can obtain assignmentinformation on
agement Division, ARPC/DPAB, for transferinformation. the ARPC Web site under “Assignments” and then select
Vacancies are limited so it may not always be possibl¢he appropriate central manager (HC, JA, SG).

This information was provided by the Air Reserve Personnel Center Career Management Division. For the most currentinformation, contact HQ ARPC/
DPAB, 6760 E. Irvington PI. #2450, Denver CO 80280-2450, or call (303) 676-6408; 1-800-525-0102, Ext. 71333; or DSN 926-6408.
(Currentas of March 2003)
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Activation of individual reservists

Availability is arranged through a contract travel service established by
ARPC. Access to this service is explained upon initial

There are two ways individual reservists can be recalledotification. When traveling, members are considered on

to active duty -- voluntary and involuntary activation. active duty and are entitled to active duty benefits and
QVoluntary activation - Members’ availability to support privileges. They are also subject to the Uniform Code of

a contingency is considered as part of the selection criteridilitary Justice.

Their commander or commander’s representative may call T . Co

and ask if they are available and willing to be activated. ResponS|b|I|t|es upon mvoluntary activation

Reservists may also call the Air Reserve Personnel CenterReservists should:

Personnel Readiness Division, ARPC/DPAR, at 1-800-525- UBe prepared to travel and report according to either the

0102, Ext. 71206; DSN 926-7081; or (303) 676-7081 to lettheraerbal or written instructions provided. Dependents are not

know of their availability, which is then tracked in a databaseuthorized to travel with them under any circumstance.

and disseminated upon request to supporting commands. QIn-process through the base MPF personnel readiness
Qinvoluntary activation - Members of the Selected Re- unit.

serve (individual mobilization augmentees and unit reserv- UBe prepared to begin work immediately.

ists) must be available to report within 24 hours of notifica- QHave enough money to sustain them and their family

tion. All other categories of reservists (Standby, IRR, Retiredintil they receive military pay (approximately four weeks).

Reserve and active duty retirees) have five days to reportdHand carry all certification/accreditation documenta-

after notification. For this reason, itis extremely importantion for professional skills and training records.

to maintain accurate addresses and phone numbers Witﬁ ists [ivi tside the United Stat
ARPC and, for participating reservists, military supervisors Or reservists living outsiae the unite ates

and units of assignment/attachment. Members who live overseas and report to the continental
United States or another overseas location present unique
Activation authorities problems. They may be alerted to initiation of activation
i i through the local news media. Members should contact the
Title 10 USC  Type Num_ber; Authority nearest military installation for confirmation and assistance
12301(d) Volunteer ~ Unspecified ~ SecAF in arranging travel.
12304 PRC 200,000 President o ]
12302 Partial 1,000,000  President Request for delay or exemption in reporting
12301(a) Full Unlimited Congress A delay is a postponement of not more than 30 days in
reporting to active duty. Exemptionis the total relief from the
Notification of activation order to active duty. Requests for a delay or exemption in

reporting to active duty are administered by the program
Members are notified of activation by one or more of themanager’s office for IMAs assigned to MAJCOMs or other
following methods: agencies.
QTelephone call from their commander, commander’s The Air Reserve Personnel Center’s Separations Division,
representative, major command or central program managekRPC/DPPS, administers requests for IMAs assigned to the
QOrders mailed (first class, return receipt requestedshaplain, medical, legal career fields; Air Force Element
overnight, special delivery); or IMAs; and individual reservists assigned to the Individual
UAnnouncement by a government official. Ready Reserve, Standby Reserve, retired Reserve and re-
Reservists are given a report-not-later-than date. If theljred active duty. All requests must meet the requirements
do not receive written orders before the departure date, th@gtablished in Air Force Handbook 10-4R6rsonnel Readi-
are authorized to travel without them. When written order®ess and Mobilizatian
are received, they confirm the verbal order received over the Any member whose situation requires a permanent exemp-
phone. Copies of written orders are sent to the membertion are reassigned to a nonparticipating status or dis-
owning program manager, initial duty location, servicingcharged. Members with a disqualifying medical condition
military personnel flight and the home of record. Reservistare recommended for discharge.
must ensure they arrive within the guidelines set forth in the e :
reporting instructions. Mobilization readiness folder
Unless members live within commuting distance of the Maintaining the mobilization folder with current data as
unit to which they are activated, travel by private auto museutlined is one of the best ways to prevent many personnel
be authorized inthe activation orders. Commercial air travet Activation continued next page
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Activation of individual reservists (cont.)

data problems for members and their family. UHave two dog tags.
The folder should consist of, but is not limited to: .
UCertified copy of their marriage certificate; Mlhtary pay
UCertified copies of birth certificates for the memberand The Air Force Direct Deposit Program is mandatory. With
authorized family members; direct deposit, members receive pay statements in the mail,
UCertified copies of court orders or decrees pertaining tbut pay is deposited directly to the designated account.
their family members; To startdirect deposit, members must send a completed SF
Wimmunization record: Public Health Service Form 731,Form 1199ADirect Deposit Sign-Up Fornto their Reserve
International Certificate of Vaccinatign pay office.
W Copy of order or mailgram ordering themto active duty; The form is available from most financial institutions or
UAF Form 2293U.S. Air Force Motor Vehicle Operator  local active duty finance offices.
4ID card; Inthe eventof financial hardship, members may be entitled
WPassport, if applicable; to a partial payment (pay and allowances). Contact the
USGLV Form 8286Servicemembers’ Group Life Insur- accounting and finance office (FSO) at the reporting location
ance Election and Certificatelated after April 1, 1996; for assistance.

QDD Form 93Record of Emergency Data Member’s pay and allowances start on the first authorized

URecent AF Form 52@®0int summary travel day. Members should bring:

UAF Form 165General Power of Attornepr AF Form UTheir Government Travel Card (if authorized);
831,Special Power of Attorneif applicable; UNecessary cash to defray expenses until their pay

UAF Form 357Dependent Care Certification record is established; and

WMost current copy of their civilian medical history (to  QAll checking and savings account numbers, as well as
include arecord of pastillness or injuries notrecorded in ththe names and addresses of financial institutions.
military medical record). Also maintain a copy of the latest

military physical examination; Leave
UEye glass prescription; Commanders may authorize leave on an individual basis.
UTwo pairs of eye glasses; Members accrue 2.5 days of leave per month of active duty
ULast dental examination (military or civilian); for tours of 30 or more consecutive days.
UA 30-day supply of all medications; Leave is used by completing an AF Form 9B8ave
UPersonal clothing; Request/Authorizatirand having their supervisor mail
UServicable military uniform and accessories to includePart | of AF Form 988 to the RPO to obtain the leave control

boots and duffel bag; number. After leave is taken, members complete Part Il and
QDD 214, Certificate of Release or Discharge from Activemail to the RPO. Part Il is for the member’s records.

Duty; and Upon request, the member may receive payment for the
UTwo dog tags. unused leave, notto exceed 60 days in their Air Force career

(the 60-day limitation does not apply to members involun-

Actions to take before activation tarily recalled to active duty).

Reservists should: Members may carry forward days accrued on a military
UEnsure all legal, business and personal matters apersonnel appropriation, or MPA, tour into a mobilization
arranged to be carried out in their absence; tour. Leave earned while on a mobilization tour does not

UEnsure eligible family members are pre-enrolled in theeount toward the 60 day limit for carryover. The Reserve pay
Defense Enroliment Eligibility Reporting System; office maintains the AF Form 193deave Record for AF
UUpdate DD Form 9Record of Emergency Dathrough  Reserve
Virual MPF; The member has three options for leave earned before
UArrange eligible family member care; mobilization:
UPrepare awill; URequest payment for leave earned before the mobiliza-
UPrepare power of attorney; tion tour starts.
UFamiliarize family members with insurance policies; UTake leave earned before mobilization while mobilized.
UHave serviceable military uniforms; QWait until the end of the mobilization tour and request
UHave a current military 1D card; and payment for all unused leave.

This information was provided by HQ ARPC/DPAR. For the most current information, write to: HQ ARPC/DPAR, 6760 E Irvington PI. #2500,
Denver CO 80280-2500; or call 1-800-525-0102, Ext. 71206; DSN 926-7081; or (303) 676-7081. (Current as of March 2003)
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Point credit for Guard and Reserve

Credit for service in the Air National Guard or Air Force throughHQ ARPC/DPPKB, 6760 E. Irvington P1#2120, Denver
Reserve is recorded by the Point Credit Accounting an@€O 80280-2120;1-800-525-0102, Ext. 71285; or DSN 926-6012.
Reporting System. If you wish to view your points prior to LastR/R year participation summary: Thisline showsthe
receiving your Air Force Form 526, please visit the Virtual MPFtotal points and service for the R/R year that was just completed.
which can be accessed through the ARPC Web site, Type duty codes (TD):Codes used to specifically identify
arpc.afrc.af.mil, under“vMPF.” your participation.

Reservists receive an annual summary of their point credit on Last R/R year summary of tours:Dates of participation, type
an Air Force Form 526 (see sample next page). Itincludes: of duty, and points credited for each date(s) duringthe R/R year

Page 1 just completed.

Date prepared: Approximately 60 days after closeoutdate. Page 2
This allows for all of your points to flow from the pay system. Chronological point history and non-creditable service peri-
Members who do not submit for pay in a timely manner rislods for previous R/R years. Service, such as, civilian status or
receiving an unsatisfactory year for retirement purposes. Pleaassignments to the Inactive Status List Reserve Section, or
remember it is important to submit for pay as soon as yolSLRS, are shown as non-creditable service periods.
complete your duty. Points Summary:All points and satisfactory service cred-

PAS & Reserve sectiontdentifies your unit of assignment ited through closeout date of the just completed R/R year. Your
and state code (ANG) or Reserve section (AFR). total points may exceed total points for retirement. However, no

Personal information: Rank, name, organization, mailing more than 365 points (366 for leap year) may be credited for
address and social security number. retirement in one R/R year. For R/R years closing out on or

Ret/Retire date: Retention/Retirement (R/R) date. Prior to before Sept. 22,1996, no more than 60 inactive duty points may
Oct. 1, 1995, members who were accessed to an Air Forte credited for retirementin one R/R year. For R/R years closing
Reserve or Air National Guard military personnel flight had theilout on or after Sept. 23, 1996, and Oct. 29, 2000, no more than 75
R/R, or anniversary date, established as the date they entemedctive duty points, including ECland membership points, may
active Reserve status. Ifthe member entered regular active diitg credited for retirementin one R/R year. For R/R years closing
or had a break in service, such as civilian status, the R/R waston or after Oct. 30, 2000, no more than 90 inactive points may
reestablished when they returned to an active Reserve stathe.credited for retirement in one R/R year.

On Oct. 1, 1995, a major change came about regarding the .

calculation of R/R dates. Department of Defense Instruction HIS'[Ofy Capture

1215.7, dated Oct. 15, 1993, mandated that all services will The initial audit branch uses prior service documents to
compute a R/R date, as the date a member initially enters aapture your history capture. Thisinformationis theninputinto
active status. No longer will a R/R date be changed becauséhe Point Credit Accounting and Recording System (PCARS).
member had Regular service. However, a breakin service will still . .

cause a R/R date to be reestablished as the day after the break. Review and corrections

Closeout datel astday of R/R year. Guardsmen and reservists should review their AF Form 526

Satisfactory serviceYears, months, and days of satisfactorypromptly upon receipt. IMAs should notify ARPC/DPPKB of
service. any discrepancies within 30 days. Guard members and unit

Statement reason:Annual, discharge, transfer to Retired reservists should contact their military personnel flight.
Reserve, death, loss to another service, or EAD. This form becomes a part of their master personnel record.

Read the statement carefullylMAs take corrective action Members should retain a copy in their file.

Formoreinformation contactthe Air Reserve Personnel Center Point Credit Accounting Division at (303) 676-6012; 1-800-525-0102, Ext. 71285; or DSN
926-6012 or Web site arpc.afrc.af.mil, under “Retirements, Separations, Points.” (Current as of March 2003)
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ANG/USAFR point credit summary sample
ANG/USAFR POINT CREDIT SUMMARY for Sgt PCARS JOE T 123-45-6789

Date prepared: :01/02/2002
PAS & Reserve Section: :E41CFLMK
SSN: 123-45-6789
Ret/Retire Date: :0819
Closeout Date: :08/18/2001
Satisfactory Service: :151011
Statement Reason: :ANNUAL

SGT PCARS JOE T
0124COMBAT COMM SQ
1234 MAIN ST

ANYWHERE CO 80000-1111

TOTHE GUARDSMAN/RESERVIST:

COMPUTERIZED INFORMATION ON YOUR PARTICIPATION IS SHOWN BELOW.IT ISPOSSIBLE THAT IT MAY BE
INACCURATE. THEREFORE, ITISNOT AGUARANTEE OF POINTS OR SERVICE FORRETENTION, PROMOTION OR
RETIRED PAY PURPOSES. ITREMAINS SUBJECT TO AUDIT AND ADJUSTMENT. REVIEWIT CAREFULLY. IFANY
ERRORS ARE FOUND, CONTACT YOUR MPF WITHIN 30 DAYS OF RECEIPT OF THIS FORM AND PROVIDE
DOCUMENTATION OF CORRECT POINTS OR SERVICE. FAILURE TOIDENTIFY ERRORS PROMPTLY COULD AFFECT
FUTURE CREDITING OF POINTS AND SERVICE.

LastR/R Year Participation Summary

Total

Active Inactive ) Points Satis-

Duty Duty Inactive for factory

Train- Train- Duty Member- Retire- Service
From Dt Thru Dt in ing ECI Status ship ment yrmod
2000Aug19 2001Aug18 0365 0000 0043 0000 015 00365 01 00 00

_ TYPEDUTY CODES(TD)

1. Active Duty Other 5. Extended Active Duty A. Nonpaid Active Duty F.1DS-FuneralHonors
2. Special Tour 6.AFTP B. Continuation Pay

7. Paid Inactive Duty D. IDT-Readiness Mgmt
8. Nonpaid Inactive Duty E. AD-Funeral Honors

LastR/R Year Summag of Tours

3. School Tour
4. Annual Tour

From Dt Thru Dt TD Pts FromDt Thru Dt TD Pts FromDt Thru Dt TD Pts
2000Aug19 2001Augl8 5 365

Correspondence Courses
Date Pts Course Date Pts Course Date Pts Course

0O0005A 2000Sep10 11 00005B 2000Sep18 8 00005C
00005D 20000ct04 8

AFFORM526(COMPUTER GENERATED) Page 1 of 2
Personal Data-Privacy Act of 1974

2000 Aug28 9
2000Sep25 7

ANG/USAFR POINT CREDIT SUMMARY for Sgt PCARSJOE T 123-45-6789

Service Histor

From Date Through Date  AD IDT ECI ID MBR RETIRE SATS\(/jC
. yrmo ay

1985Jul 23 1985 0ct 07 Delayed Enlistment Program
19850ct 08 1986 Oct07 365 0 0 0 0 365 010000
1986 Oct 08 1987 Oct07 365 0 0 0 0 365 010000
1987 Oct 08 1988 Oct07 366 0 0 0 0 366 010000
1988 Oct 08 1989 0ct07 315 0 0 0 0 315 001011
1989 Aug 19 1990 Aug 18 15 44 29 0 15 75 010000
1990 Aug 19 1991 Aug 18 57 48 24 0 15 117 010000
1991 Aug 19 1992 Aug 18 13 48 0 0 15 73 010000
1992 Aug 19 1993 Aug 18 68 40 0 0 15 123 010000
1993 Aug 19 1994 Aug 18 365 0 0 0 15 365 010000
1994 Aug 19 1995 Aug 18 365 0 0 0 15 365 010000
1995 Aug 19 1996 Aug 18 365 0 0 0 15 365 010000
1996 Aug 19 1997 Aug 18 365 0 0 0 15 365 010000
1997 Aug 19 1998 Aug 18 365 0 0 0 15 365 010000
1998 Aug 19 1999 Aug 18 365 0 0 0 15 365 010000
1999 Aug 19 2000 Aug 18 365 0 0 0 15 365 010000
2000 Aug 19 2001 Aug 18 365 0 43 0 15 365 010000
Points Summary 4486 180 % 180 4721 151011

AFFORM526(COMPUTER GENERATED)  Page2of2

Personal Data-Privacy Act of 1974
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Retired Reserve

The Retired Reserve consists of two categories: participate in open mess functions if authorized by the
O Those receiving retired pay (Retired Reserve Sectioinstallation commander; wear the uniform on appropriate
ZB) and occasions; possess an ID card, DD Form 2AF; and use

O Those who have met all requirements for retired payspace-available air transportation. They are also autho-
except for attainment of age 60 (Retired Reserve Sectiorized full access to a base exchange and 24 visits per year
ZA). to a commissary.

Eligibilit Third, full-time coverage under the Veterans’ Group
g y Life Insurance program is also available (see details on

To attain eligibility for retired pay at age 60, reservistsPage 24). Information on this program is forwarded upon
must complete at least 20 years of satisfactory servicgansferto the Retired Reserve, or call 1-800-419-1473 to
with the last six or eight qualifying years in a Reserveobtain an application.
component. Fourth, persons in Retired Reserve Section ZA are

The Reserve qualifying service requirement was origi-automatically furnished applications to apply for retired
nally established by law as eight years. The Reservpay four months before attaining age 60. The person
requirement remained at eight years until the FY 95 Nacompletes the application forms and returns them to HQ
tional Defense Authorization Act temporarily changed ARPC/DPPR at least 45 days prior to the retired pay
the requirementto the last six years effective Oct. 5, 1994ffective date for processing.

(this temporary provision expired Dec. 31, 2001). The Upon receipt of retired pay at age 60, persons receive
Reserve requirement reverted to eight years Jan. 1, 200the same benefits that accrue for retired members of the
The FY 03 NDAA permanently changed the Reserveactive Air Force (see Page 17).

requirementto six years effective Oct. 1. Therefore, prior Effective July 1, 2002, if qualified members meet the
toOct. 5, 1994, and between Jan. 1, 2002, and Sept. 30, 20@@nditions of maximum age, maximum service, or are twice
the Reserve requirement was eight years; and betweeateferred for promotion, they will automatically be trans-
Oct.5,1994, and Dec. 31, 2001, and after Sept. 30, 2002, tiierred into the Retired Reserve unless the member applies
Reserve requirement is six years. to be discharged.

Members meeting the eligibility requirements for pay at For voluntary transfer to the Retired Reserve if quali-
age 60 are issued a "Notification of Eligibility for Retired fied, member must submit the AF Form 13pplication
Pay at Age 60" letter and are eligible to participate in thdor Transfer to the Retired Reserldnit assigned reserv-
Reserve Component Survivor Benefit Plan, or RCSBP. ists submitthe AF Form 131 through their military person-

Members eligible for retired pay under Title 10, U.S.C.,nel flight. Nonparticipating members apply directly to
12731 are eligible for certain benefits before they reacliARRPC/DPPR. IMAs and participating IRR members must
age 60. submit the AF Form 131 through their program manager

First, upon receipt of the notification letter, they may for coordination to ARPC/DPPR.
elect toparticipate in the RCSBP (see details on Pages Guard and Reserve members may also qualify forimme-
21-22). This plan allowsmembers to provide aannuity  diate retired pay by accumulating at least 20 years of total
of up to 55 percent of retired pay to an eligible, desig-active federal military service (TAFMS) (Title 10, U.S.C.,
nated beneficiarypon their death. This program is not 8911/8914). Members apply by submitting an AF Form
automatic. The cost of the RCSBP coverage is not paid160, “Military Retirement Actions,” through their mili-
until the member starts receiving Reserve retired pay atry personnel flight,to ARPC/DPPRC. The branch can
age 60. be reached at 1-800-525-0102, Ext. 71344; (303) 676-7151 or

Second, upon transfer to the Retired Reserve, they maySN 926-7151.

This information was provided by the Air Reserve Personnel Center Retirement Eligibility Division, 6760 E. Irvington PI. #1900 Denver CO
80280-1900. For the most currentinformation, visit the Web site at arpc.afrc.af.mil; e-mail arpc.dpprdi@arpc.denver. af.mil; or call (303) 676-6369;
1-800-525-0102, Ext. 71270; or DSN 926-6369. (Current as of March 2003)
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Point valuation for retirement benefits (2003)
reservists and Guardmembers

This point valuation chart allows reservists to determine what their approximate gross monthly retired pay may be. The
exact amount they receive is determined when they apply for retired pay and is computed on the base pay in effect when
retired pay is granted. Service for base pay is the total years of military service (both active and inactive). Members can
also calculate their retired pay by using the retirement benefits calculator located on the ARPC Waaipsitdrat af. mil .

Over 20 years service Over 22 years service Over 24 years service Over 26 years service
g:gggsrtm d Base Pay Point Value Base Pay Point Value Base Pay Point Value Base Pay Point Value
Maj Gen $10,008.90 .69506 $10,,255.80 71221 $10,,255.80 71221 $10,,255.80 71221
Brig Gen $9,051.30 .62856 $9,051.30 .62856 $9,051.30 .62856 $9,096.90 63173
Colonel $7,233.30 .50231 $7,423.50 51552 $7,616.10 .52890 $7,989.90 .55485
Lt Col $6,329.10 43952 $6,519.80 45275 $6,519.80 45275 $6,519.80 45275
Major $5,528.40 .38392 $5,528.40 .38392 $5,528.40 .38392 $5,528.40 .38392
*Captain $5,054.40 .35100 $5,054.40 .35100 $5,054.40 .35100 $5,054.40 .35100
Captain $4,736.10 .32890 $4,736.10 .32890 $4,736.10 .32890 $4,736.10 .32890
*1st Lt $4,031.10 27994 $4,031.10 27994 $4,031.10 27994 $4,031.10 .27994
1st Lt $3,481.20 24175 $3,481.20 24175 $3,481.20 24175 $3,481.20 24175
*2nd Lt $3,410.70 .23685 $3,410.70 .23685 $3,410.70 .23685 $3,410.70 .23685
2nd Lt $2,746.80 .19075 $2,746.80 .19075 $2,746.80 .19075 $2,746.80 .19075
WO (W-5) $5,169.30 .35898 $5,346.60 37129 $5,524.50 .38365 $5,703.30 .39606
WO (W-4) $4,664.40 .32392 $4,822.50 .33490 $4,978.20 .34571 $5,137.50 .35677
WO (W-3) $4,201.50 29177 $4,266.30 29627 $4,407.00 .30604 $4,548.00 .31583
WO (W-2) $3,705.90 .25735 $3,831.00 .26604 $3,957.30 27481 $3,957.30 27481
WO (W-1) $3,409.10 .23677 $3,409.50 23677 $3,409.50 23677 $3,409.50 23677
CMSgt $4,180.80 .29033 $4,344.30 .30169 $4,506.30 .31294 $4,757.40 .33038
SMSgt $3,625.50 25177 $3,787.50 .26302 $3,877.50 .26927 $4,099.20 .28467
MSgt $3,128.70 21727 $3,331.50 .23135 $3,427.80 .23804 $3,671.40 .25496
TSgt $2,709.60 .18817 $2,709.60 .18817 $2,709.60 .18817 $2,709.60 .18817
SSgt $2,283.30 .15856 $2,283.30 .15856 $2,283.30 .15856 $2,283.30 .15856

*With more than four years of active enlisted service.

Example & explanation
Retired pay formula: points X point value = monthly pay

A master sergeant, for example, with more than 26 years of service would use the factor .25496. Assuming someone had
accrued 3,250 points during the tenure of service and had attained age 60, the monthly retired pay would be computed by
multiplying 3,250 by .25496 or approximately $836.27.

Similarly, a lieutenant colonel with more than 26 years of service would use the factor .45275. After accruing 3,000 points
and attaining age 60, the monthly retired pay is computed by multiplying 3,000 by .45275 or approximately $1,358.25.

Eligible reservists receive retired pay for life; upon their death survivors may continue to receive a portion of pagdy electi
coverage under the Reserve Component Survivor Benefit Plan or the Survivor Benefit Plan.

This retirement pay formula was provided by the Air Reserve Personnel Center Retirement Eligibility Division, 6760 E. Irvington PI. #1900, Den-
ver CO 80280-1900. Forthe most currentinformation, visit the Web site at arpc.afrc.af.mil; e-mail arpc.dpprdi@arpc. denver.af.mil or call (303)
676-6369, 1-800-525-0102, Ext. 71270; or DSN 926-6369. (Current as of March 2003)
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Regular, Guard and Reserve retired pay formula

Retired pay for members who first joined any military computing retired pay for members retiring under 10 U.S.C.
service before Sept. 8, 1980, is based on the pay scaleif731.
effect when they start receiving retired pay. This formula Total retirement points will still be used to compute
appliesto members retiring under 10 U.S.C., Sections 1273#tired pay for membersretiring under U.S.C. 12731. This
(Reserve), 8911 (active duty officer) and 8914 (active dutformula applies to members retiring under 10 U.S.C., Sec-
enlisted). tions 12731,8911 and 8914.

Retired pay for members who first joined any military Those who joined any military service on or after Aug.
service on or after Sept. 8, 1980, is computed using thg, 1986, and elect to receive a 15-year career status bonus
average of the 36 months of base pay, for the memberisnder Title 37, Section 322, will have their retired pay
grade and years of service, before the effective date aéduced by one percent for each year of service short of 30
retired pay (normally the 60th birthday). years.

Total the military base pay for the 36 months before The one percent reduction is removed and retired pay
receiving retired pay and divide by 36. This figure can thepermanently restored at age 62. This formula only applies
be calculated into a point value figure to be used wheto members retiring under 10 U.S.C. 8911 and 8914.

Fouresr IMONTHLY RETIRED PAY BASED ALY

MILITARY BY COLA
COMPONENT: O N . EQUAL TO
EEE(.?RSE R " uPTO ] BASICPAY MONTHLY éﬁﬁﬁg‘g N
© YEARS OF X O MAX X INEFFECTWHEN , | — RETIRED
RETIRE UNDER SERVICE 2 . 5 /0 75% RETIREDPAYSTARTS J =  pay | CONSUMER
10 USC 12731, o - PRICE INDEX
8911, 8914 (CPI)
ON OR AFTER " UPTO ] AVERAGE OF MONTHLY
SEPT. 8, 1980 YEARS OF X 2 5% MAX X HIGHEST36MONTHS | — RETIRED | ANNUAL
RETIRE UNDER SERVICE . 75% OF BASIC PAY PAY CHANGE IN
10 USC 12731, Guard/Reserve who separate before age 60 have High 36 pegged attime of separation CPI
8911, 8914(NOTE) Guard/Reserve who transfer toretired Reserve until age 60 have High 36 computed at age 60
ANNUAL
(7 CHANGE IN
pus 1, 100
AND AFTER VEAR SHORT OF 30: AVERAGE OF MONTHLY | oNE
RETIRE YEARS OF X 2 5% RESTORED X HIGHEST36MONTHS | = RETIRED | PERCENTAGE
UNDER SERVICE . PERMANENTLY AT OF BASIC PAY PAY POINT WITH
10 USC 8911, AGE 62 ONE TIME
8914 * CATCH UP
ADJUSTMENT
AT AGE 62
RETIRE UNDER GUARD & RETIREMENT POINTS —_ YEARS OF
10 USC 12731 RESERVE 360 - SERVICE

* Applies only to members accepting 15-year career status bonus.
% 2003 figures available on Page 15.

NOTE:

10 USC 12731 - GUARD AND RESERVE AGE 60 RETIREMENT ANNUITY DELAYED UNTIL AGE 60
10 USC 8911 - ACTIVE DUTY RETIREMENT (OFFICERS - REGULAR, GUARD, RESERVE) > IMMEDIATE ANNUITY
10 USC 8914 - ACTIVE DUTY RETIREMENT (ENLISTED - REGULAR, GUARD, RESERVE)

This information was provided by the Air Reserve Personnel Center Retirement Eligibility Division, 6760 E. Irvington PI. #1900, Denver CO
80280-1900. For the most currentinformation, visitthe Web site at arpc.afrc.af.mil; e-mail arpc.dpprdl@arpc.denver.af. mil; or call (303) 676-
6369; 1-800-525-0102, Ext. 71270; or DSN 926-6369. (Current as of March 2003)
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Age 60 retirement benefits

There are additional benefits awaiting members eligible foDDP*Delta division of the Delta Dental Plan of California.
retired pay atage 60. (See "Eligibility” on the Retired Reservé&ervices are provided in the United States, the District of
fact sheet, page 14.) Columbia, Puerto Rico, Guam, the U.S. Virgin Islands, Ameri-

Probably the most important benefit for a retired reservean Samoa, the Commonwealth of the Northern Mariana
ist is retired pay. Monthly checks are dated the first day ofslands and Canada.
the month following the month earned. Enrollees pay premium costs; there is no government

The Air Force uses direct deposit to pay retired militarycontribution. Premiums are collected through monthly
members. Therefore it is important members return theayroll deductions for those receiving retired pay; or, if
Standard Form 1199Airect Deposit Sign-up Fornwith ~ the member isn’t drawing retired pay, by direct monthly
their pay forms. The pay application forms should be rebilling.
turned to HQ ARPC/DPPR atleast 45 days prior to the retired Enrollment is handled by DDP*Delta. Retirees mustenroll
pay effective date (normally the 60th birthday). for at least 24 months. The 24-month commitment is deter-

The DD Form 2 (retired/blue) ID card can be obtainedmined by each enrollee’s enroliment date. After the 24-
from the nearest military installation on or after mem-month commitment, an enrollee may choose to remain en-
bers’ 60th birthday. Eligible family members of reserv-rolled month by month. For enroliment, changes to enroll-
ists are eligible to receive a DD Form 11TBjiformed ment, and enrollment inquiries, contact:

Services Identification and Privilege Card. DDP*Delta TRICARE Retiree Dental Program
Many benefits await blue ID card holders including P.O.Box537008
unlimited visits to commissaries and exchanges. Sacramento, CA 95853-7008
. 1-888-838-8737
TRICARE medical orvisittheir Web site atww.ddpdelta.org.

The DoD's regional managed health care program for . .
service familiesis in operation throughout the United States, Other retirement benefits
with a uniform benefit and cost structure. Persons eligible for ULegal assistanceRetirees canreceive legal advice and
TRICARE benefits have three options: TRICARE Prime,assistance on personal civil matters on a space-available
TRICARE Extraand TRICARE Standard (the same as starbasis.
dard CHAMPUS). (See more details about TRICARE on Page UServices- There are many activities offered in the
25) services program (formerly MWR) such as arts and crafts,
bowling, golf and other outdoor recreation activities on a
Delta Select USA/ space-available basis.
TRICARE retiree dental program QTheater - Base theaters offer first-run movies for about
Members of the uniformed services entitled to retired payhalf the cost of an off-base theater.
and members of the Retired Reserve entitled to retired pay Package liquor store- Many bases offer a package
butunderage 60 are eligible for the TRICARE retiree dentaliquor store where many brand-name beverages are stocked.
program. Alsoincluded are spouses of eligible members who QSpace-available travel Retirees can travel on space-
enroll in the program, eligible children and unremarriedavailable military air to almost anywhere in the world.
surviving spouses and children of deceased members wit@mily members with valid ID cards (DD Form 173) can
were covered. travel overseas with the member. (See Page 18 for more
This voluntary dental plan is administered by theinformation.)

This information was prepared by the Air Reserve Personnel Center Entitlements Branch, 6760 E. Irvington PI. #4000, Denver CO 80280-4000.
Forthe most currentinformation, contact HQ ARPC/DPPR at (303) 676-6369/6370; 1-800-525-0102, Ext. 71270/272; or DSN 926-6369/6370.
(Current as of March

y/n MY
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Space-Atravel

Space-available travelis authorized for members of the Aiprocessed on a first-in, first-out basis within their category of
National Guard, Air Force Reserve, retirees and family memeravel, and they must be aware of the following facts:
bers. Active status members must present their DD Form 2, QOfficial duty passengers have priority over Space-A
Armed Forces of the United States-Geneva Identificatiopassengers.

Card, along with a completed DD Form 1838jthentication UReservations cannot be made for any portion of the trip.
of Reserve Status for Travel Eligibility UANG and Reserve members and retirees are in category

Members who have received official notification of eligibil- V.
ity for retired pay at age 60 must present their ID card and their dLong, uncomfortable and frequent costly waiting peri-
notification letter. ods may be encountered at military and commercial aerial

Active ANG/Reserve members on a two- or three-day pagsorts.
and on active duty in an overseas area for any length of timedThe U.S. Government is not obligated to provide trans-
can use Space-A travel. The documents required are an |irtation for Space-A passengers to or from desired destina-
card and active duty orders authorizing the member to be #ions.
the assigned overseas area. Dependent travel is not autholdlSummer months are peak travel times because most
rized until the member reaches age 60. active duty and family members are traveling to new assign-

Family members are eligible to accompany the member oments.
overseas flights after the member has reached age 60 and haRetired members and their eligible family members must
obtained a DD Form 2 (retired/blue) ID card or their 20-yeapresent valid passports/visas, ID cards and immunization
letter. Dependents must possess a DD 1UfBformed records asrequired. Normal baggage allowance is 66 pounds
Services Identification and Privilege Card per person.

Space-A travelers no longer have to revalidate at passen-When members are traveling and an emergency at home
ger service counters at two-week intervals. They may nowrises, they may be upgraded to Category | by the installation
sign up for the full 45 days. This also applies to the travelesommander or designated representative. Members should
trying to come home from abroad. It is important to sign ughave the emergency verified by the Red Cross before attempt-
as soon as they land overseas. ing an upgrade.

Passengers are processed in priority order by their sign- Air Force members traveling aboard Air Force and commer-
in time (Julian date). There is a charge for each persoujal contract (chartered) aircraft, regardless of duty status or
which does not include a meal. It is important to list alldestination, have the option to wear civilian clothing that is
possible destinations, or they could be charged additiomeat, clean, warm enough for in-flight operations, and appro-
ally for changes enroute. Members booked on a corpriate for the mode of travel and destination. Passenger
tracted commercial carrier maycur additional charges service specialists can answer questions regarding foreign
and should be prepared with cash or check. destinations' attire requirements.

Names are removed from the Space-A register if selecting, For further information on Space-A travel, members can
manifesting or boarding is denied for miscellaneous reasorsntact the passenger terminal or aerial port at the nearest Air
(excess baggage, improper attire, etc.). Space-Atravelers &erce installation. Also, base retiree activities offices main-

tain an aerial port information file.

Space-A Terminals Commercial number DSN number Fax number
CharlestonIAP, S.C.* (843) 963-5794/5795 673-5794/5795 (843) 963-3845
Dover AFB, Del. (302) 677-4088 445-4088 (302) 677-2953
Los Angeles IAP, LA Calif.* 1-800-756-2640 (310) 363-0714/0715 833-0714 (310) 363-2790
McChord AFB, Wash. (253) 982-7259 382-6815 (253) 982-6815
McGuire AFB, N.J. (609) 754-5023 650-5023 (609) 754-4621
Norfolk NAS, Va. (757) 444-4148/4118/3947 564-4118 (757) 445-7501
Patrick AFB, Fla. (407) 494-5631 854-5631 (407) 494-7991
Scott AFB, IlI. (618) 256-2014/3017/4042 576-2014/3017/4042 (618) 256-1946
Travis AFB, Calif. (707) 424-5703/5704 837-5703/5704 (707) 424-2048/4021
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Veterans benefits - Reserve and Guard

There are certain U.S. Department of Veterans Affairghey meet all three of the following conditions:
benefits for which reservists and their family members are QTheysuffered a service-connected disability while on
eligible for if the member becomes disabled or dies fromAD, ADS, ADT, AT, IDT or MPA mandays, which entitles
service-connected causes while a member of the Readkiem tocompensation;
Reserve. UTheywere discharged or released from the Reserve
To be eligible, a member must be on active duty , annualnder honorable conditions; and
training, active duty support, military personnel appro- UThe VA determines thétieyneed vocational rehabili-
priation funded AD tour, active duty for training, including tation to overcome an impairment to employment ability
travel to and from, or inactive duty training. Travel to andcaused by service-connected disabilities.
from IDT qualifies for some benefits. .
To be eligible, dependents must meet the following VeteransGroupreInsurance
requirements: Veterans Group Life Insurance issued in amounts
W Spouses must be married to the reservist for at least oieom $10,000 to $250,000 in multiples of $10,000. However,
year, or for any period of time if a child was born of theit cannot exceed the maximum amoun$efvicemembers

marriage or was born to them before the marriage. Group Life Insurance coverage thember hadhile in the
WThe spouse must live with the member continuouslyparticipating Ready Reserve.
from the time of the marriage. Those whdeel they qualify for coverage because of an

WChildren must be unmarried and under age 18. Certaiimjury or disability orwant toconvert SGLI to VGLI can
physically-challenged children and those between 18 andontact the Office of Servicemmbers’Group Life Insur-
23 attending a VA-approved school qualify. ance at 1-800-419-1473 or 213 Washington Street, Newark,
VA benefits are not automatic; they must be applied forNJ 07102. They will provide information on how to obtain
There are many agencies to help file claims if there is noOVGLI. (See more about VGLI on Page 24.)
a VA office nearby. The personal affairs office, Red . . .
Cross, Disabled American Veterans and Veterans of For- Service disabled veteransinsurance
eign Wars may assist. Reservists who incur a service-connected disability of 10
Those seeking VA benefits must have available, if applipercentor more, as determined by the VA, from performing
cable, original documents with raised seal of marriage anéD, ADS, ADT, AT, IDT or MPA mandays may be eligible
birth certificates, divorce decree, guardianship papersfor Service Disabled Veterans Insurance. The insurance is
adoption papers, “Notification of Eligibility for Retired issued in amounts from $1,000 to $10,000, in multiples of
Pay at Age 60" letter or card and DD Form 2Tértificate ~ $500. An SDVI application must be made within one year
of Release or Discharge from Active Duty of VA notification of eligibility. Members are eligible for

- . both VGLI and SDVI.
Disability compensation ° an

If members are disabled by an injury or disease incurred Dependencyand mdemmty Compensatlon

oraggravated on AD, ADS, AT, ADT, or MPAmandays — Dependency and indemnity compensation is a VA monthly
or an injury incurred or aggravated on IDT — and thebenefit payable tthe surviving spouse, children and, in
injury or disease is determined to be in the line of dutysome cases, parents, if the member dies in the line of duty
they should apply to the VA for compensation. If foundfrom disease or injury incurred on AD, AT, ADS, ADT,
eligible for disability compensation by the VA, they could MPA mandays or IDT (injury only), including travel to and
receive monthly payments ranging from $96 for 10 perfrom duty. The VA makes the determination if DIC is
cent disability to $1,989 for 100 percent. If rated at 30payable.
percent or more, they are entitled to additional allowances DIC is payable to a surviving spouse regardless of any
for family members including parents dependent on thenother income. Monthly payments are paid at a flat rate per
for support. These amounts are adjusted annually. month plus an additional amouietr each child under the
Vocational rehabilitation spouse's care regardless of the deceased member’s grade.
Ifthere is no surviving spouse, any eligible children receive
Reservists are eligible for vocational rehabilitation if ———— Veterans benefits continued next page

The fact sheets on Pages 19-33 were prepared by the Air Reserve Personnel Center Entitlements Branch, 6760 E. Irvington Pl. #4000, Denver
C080280-4000. Thisinformationis not meantas a guarantee of entitlementto the listed benefits, as they can change periodically. Forthe most
currentinformation on veteran’s benefits, contact the closest VA office at 1-800-827-1000 or Web site www.va.gov. Or, contactany veterans'or-
ganization, such as the American Legion, Veterans of Foreign Wars, or Disabled American Veterans; or the Red Cross. Members may also con-
tact HQ ARPC/DPSSE at (303) 676-6438; 1-800-525-0102, Ext. 71228; or DSN 926-6438. (Current as of March 2003)
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Veterans benefits (cont.)

an annuity. Eligible children living with an ex-spouse may .
receive a portion of the DIC. Burial flags
Monthly payments to parents depend on their income, The VA provides a U.S. flag to drape the casket of most
not dependency upon the member. Payment to parentkeceased veterans, retirees, reservists entitled to retired
does not decrease payment to an eligible spouse gay, and members and former members of the Selected
children. Reserve.
. . When burial is in a national, state or post cemetery, a flag
Survivorsand dependents education is provided. When burial is in a private cemetery, flags may
A monthly allowance for as many as 45 months of full-be obtained from VA regional offices, national cemeteries
time training or schooling can be paid by the VA to theand most U.S. post offices by submitting a VA Form 2008,
children (ages 18-26) and spouses of reservists witpplication for United States Flag for Burial Purposts
permanent and total service-connected disabilities, oany of these agencies.
unmarried spouses of those who died of service-con- . . . -
nected causes. Presidential Memorial Certificates
Handicapped childrenanreceive benefits as early as A Presidential Memorial Certificate, signed by the
age 14. A child's marriage is no barrier to educationpresident to honor the memory of honorably discharged
benefits. Generally, the period of eligibility for a spousedeceased veterans, may be requested from the VA. The
or survivor is 10 years from the date VA determines thaPMC expresses the country’s grateful recognition of
disability is total and permanent, or from the date ofthe veteran’s service in the United States Armed Forces.
death. Eligible recipients, or someone acting on their behalf,
| may apply fora PMC in person at any VA regional office
Home loans or by U.S. mail only. Requests cannot be sent via e-mail.
The surviving spouséwho has not remarried) of a . 1 .
reservist who died on AD, ADT, ADS, IDT or MPA Burialin natlonalcemetery
mandays, or after release, as a result of service-connectedviembers of Resenamponents who die while perform-
causes may be eligible for the government-insured homimg, or as a result of performing AD, ADT, ADS, AT, IDT
loan benefits. Members who have completed six years ior MPA mandays, may be eligible for burial in a national
the Selected Reserve are eligible for ahome loan if they amemetery. Reservists who would have been eligible for
not otherwise eligible for home loan benefits. This progranretired pay at age 60 are eligible. Burial is also available to
ends Sept. 30, 2007. an eligible spouse and children.

Civilian healthand medical program — VA Casualtyassistance

This is a medical program through which the VA helps If a reservist dies as the result of an injury or disease
pay for medical services and supplies obtained fromincurred while performing AD, ADS, ADT, IDT or MPA
civilian sources. The following persons are eligible formandays, a casualty assistance representative from the
CHAMPVA, provided they are not eligible fdRICARE, nearest Air Force base is assigned to asiset family
CHAMPUS or Medicare: members inapplying for benefits. This includes those

UThe spouse or children of a reservist who has totafrom Air Force, VA, Social Security and other agencies.
permanent disability resulting from a service-connected-or participating members who died in a non-duty status,

disability; and assistance may be obtained from the member’s servicing
WThe surviving spouse or children of a reservist whomilitary personnel flight. For retired reservists awaiting pay
died as a result of service-connected disability. at age 60, contact ARPC/DPSSE for casualty assistance.
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Reserve Component Survivor Benefit Plan

To ensure their family continues to receive a portion of Options
their future retirement income, reservists must apply for P
the Reserve Component Survivor Benefit Plan within 90 Reservists have three RCSBP options:
days of receiving the package by certified mail. @ Wait to choose (or not choose) RCSBP until they
The RCSBP is not automatic. Itis the only program toeach age 60. They remain eligible to elect SBP coverage
provide a surviving spouse a guaranteed lifetime incomatage 60. No RCSBP is payable to the beneficiaries if the
just as the retiree is guaranteed retired pay during his enember dies before age 60.
her lifetime unless the retiring member elects not to par- ) Choose coverage for an annuity to begin on their 60th
ticipate. birthday if they die before age 60, or to begin immediately
The maximum annuity is 55 percent of the retired payif they die after age 60.
An established annuity increases automatically at the & Choose coverage for an annuity to beginimmediately
same rate as retired pay based on Consumer Price IndeRon their death, whether they die before or after age 60.

increasesNote: Members pay nothing until they begin Designating a beneficiary

drawing retired pay at age 60.
C e Reservists may choose one of the following designa-
Eligibility tions:

Once reservists are notified that they qualify for retired USpouse only To be eligible for an annuity, the spouse
pay at age 60, they are eligible for RCSBP. They mugnust be married to the reservists when the RCSBP
choose this coverage during the 90-day period beginninglection is made and on the date of the member’s death.
the day the “Participation in the Reserve Componenlf reservists remarry, their spouses must be married to
Survivor Benefit Plan” packet is signed for, regardless othem for one year or be the parent of a child by that
their military status, age or health. marriage. If members have eligible children and elect

Complete information on RCSBP is included in thespouse only and the spouse dies or otherwise becomes
packet sent by certified, return-receipt mail about 30 day&eligible to receive the annuity, the annuity does not
after the “eligibility for retired pay at age 60" letter is pass on to the children. To continue the annuity to an
mailed. eligible child, they need to elect spouse and children

Note: If a member dies after becoming eligible for coverage.
retired pay at age 60 but before being notified of their  UChildren only - Child coverage is limited to unmar-
eligibility by HQ ARPC, or if he or she dies after receiv- ried children under age 18, or under age 22 ifin school, or
ing the RCSBP packet but before making a choice any age if disabled and incapable of self support (if
within the 90-day period, the spouse/children receive andisability existed before age 18 or occurred between 18
immediate annuity. and 22 while in school).

The chance to choose RCSBP could very well be a one- USpouse and children Same limitations as above.
time opportunity. Many retirees think that they can WFormerspouse and dependent childCovered child
become RCSBP participants any time during their retiremust have resulted from the marriage to the former spouse.
ment. This, however, is not true. This choice prevents payment of an annuity to the

Although retirees have been afforded the opportunitynember’s current spouse or children from marriages other
to enroll three times since SBP became law in 1972, ithan to the former spouse designated as a beneficiary.
should be considered as a “now or never” decision. UOther persons with an insurable interest in the

There were three open seasons legislated in 1981, 1992servist- Members may choose this coverage only if they
and 1999, by Congress because significant changes aate unmarried and do not have a dependent child when
improvements had been made to the plan. However, wittligible to participate in the plan. Any person more nearly
open seasons come a cost penalty of up to 11 percent aredated than a cousin qualifies as a beneficiary with an
a survival clause, meaning that the retired member has tosurable interest in the reservist. A more distantly related
live two years after submitting an election before RCSBRperson may qualify if the member provides proofthat person
coverage becomes effective. When enrolling at retirebenefits in some manner from the member’s continued life (a
ment, the cost is less and there is no survival clause. business partner, for example).

Since no other major changes are on the horizon, there
iS no reason to expect another open season. RCSBP continued next page
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Reserve Component Survivor Benefit Plan (cont.)

A . days of receipt of the package, you will be considered to have
nnuities made an election. If married, that election will be Option C,
UBase amount for computing annuity The amountofthe  if not married Option A will be elected for you.
annuity is about 55 percent of the base amount the reservistdSpouse's remarriage The RCSBP annuity stops if a
selects. The base amount can be full retired pay or a reducggbuse/former spouse rematrries before age 55. The annuity
amount. The leastamountthe member may electis $300. Feain be reinstated if the remarriage ends, either through death
a member electing Option B or C, the annuity is reduced bgr divorce. If the spouse/former spouse remarries after age
the amount of the cost of the RCSBP program (Reservg5, the RCSBP annuity continues.
component cost), based on the member's age and the age dilCost of RCSBP to memberThere is no costfor RCSBP
the beneficiaries at the time the member makes the electiotoverage until members begin collecting retired pay at age
The annuity is also affected by provisions in the law on th&0. The costis a percentage of the base amount designated,
date the member became eligible for the RCSBP. based onthe member’s age and the age of beneficiaries when
UAmountreceived by the survivor ofamembercomplet- RCSBP coverage was selected, and the option chosen.
ing 20 years of qualifying service on or after Oct. 2, 1985 RCSBP cost increases by the same percentage as increases
- Under Public Law 95-397, beneficiaries' annuities are comin retired pay. The reduction in retired pay stops when there
puted on a two-tier system. Before age 62, the spousae no longer eligible beneficiaries with two exceptions: if
receives about 55 percent of the base amount of retired payembers elected child-only coverage, or if they elect insur-
designated. After age 62, the spouse receives 35 percerdble interest coverage and later cancel the coverage, monthly
QAmountreceived by the survivor ofamember complet-  deduction continues for life.
ing 20 years of qualifying service before Oct. 2, 1985 -  QMedical and other benefits for beneficiaries Fmem-
Before age 62, the spouse receives about 55 percent of thers die before reaching age 60, the eligible spouse and
base amount of retired pay designated. After age 62, thehildren are entitled to medical care beginning on the
spouse receives either 35 percent of the base amount comember’s 60th birthday. Before age 60, the spouse and
puted under the two-tier system, or the amount calculatechildren are entitled to commissary privileges (24 visits per
using the Social Security offset method, whichever is greateyear) and unlimited exchange privileges. After the member’s
USupplemental Survivor Benefit Plan -Since April 1,  60th birthday, the spouse and children are entitled to
1992, members electing full coverage may, for an additionainlimited commissary and exchange privileges.
premium, increase their beneficiaries' annuity after age 62 ORevocation -RCSBP election is basically irrevocable
from 35 percentto 40, 45, 50, or 55 percent of the base amouatfter the initial eligibility period. Certain exceptions are made
This must be selected at the time of your original election ofor changes in marital or dependency status, or if the election
RCSBP coverage. was for a person with insurable interest. Members now have
WDependency and indemnity compensation reduction- a one-year period to discontinue participation in the plan.
The spouse/former spouse of a member who dies of Bhe one-year window opens onthe second anniversary of
service-connected cause as a result of serving on activeceipt of retired pay and ends on the third anniversary.
duty, active duty for training, or inactive duty training will This discontinuation carries some penaltiesThere are no
have the annuity reduced by an amount equal to the depemefund of premiums properly collected, no benefits are paid
dency and indemnity compensation, or DIC, being paid. Ifn_conjunction with previous patrticipation, and members
the member is older than age 60 at the time of death and DiBay not resume participation for any category of beneficiary.
is greater than the RCSBP annuity, RCSBP is not paid and theQdFederal service employeed~ederal service employees
spouse receives a refund of all money paid into RCSBP. thay elect RCSBP coverage under both the Air Force RCSBP
the RCSBP beneficiary is not a spouse/former spouse, myogram and the Civil Service SBP program.
RCSBP annuity reduction is made, even if the beneficiary is ORetirementand estate planning The costof RCSBP is
a dependent receiving DIC. withheld from the gross retired pay and is not subject to
.. federal income tax, butannuity payments are fully taxable for
Other RCSBP provisions federal income tax purposes. Members should check state
UAutomatic option - Ifthe completed electionform, ARPC inheritance and estate tax laws to determine if their state is
Form 123, is not received at ARPC or postmarked within 9@ne of the few that tax RCSBP annuities or immediately tax
the beneficiary's expected lifetime annuity amount as a part
of the total estate value. RCSBP annuities are not subject to
federal estate tax.
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Servicemembers’ Group Life Insurance

Thisis a U.S. Department of Veterans Affairs progranB286. If increasing a previously less than full coverage
that provides up to $250,000 to beneficiaries payablelection, an SGLV Form 8285 must be submitted.
upon death in alump sum, or in 36 equal monthly install- Beneficiaries.It is preferable to specify beneficiaries
ments if the member or beneficiary chooses. by name. If specified “by law,” beneficiaries of SGLI

Full-time coverage. Unless they decline the cover- payments are paid as established by law: the entire
age, participating ready reservists assigned to a positigmayment is made to the spouse, or if there is no spouse,
requiring them to perform duty creditable for retirementto the childrenin equal shares or, if none, to the member’s
purposes each year — are automatically enrolled in fullparents in equal shares or, if none, to the executor of the
time Servicemembers' Group Life Insurance for $250,000estate or, if none, to other next of kin. Stepparents and
Full-time coverage isin effect 365 days a year, regardlesstepchildren are not included in the “by law” chain.
of duty status, and continues for 120 days after reassigdembers may designate any beneficiaries for whatever
ment from a qualifying position. For totally disabled fraction of the total benefit without restrictions. If
members, full-time coverage may be extended by the SGlrlaming minor children, members may want to seek legal
office for as long as the total disability continues, not toadvice. They may designate secondary beneficiaries and
exceed one year. may change beneficiaries at any time.

Options. By law, members are covered for $250,000 Cost. Full-time $250,000 coverage premium is $20 per
unless they elect reduced coverage or decline coverageonth. For those in a paid assignment, the cost is
inwriting on an SGLV Form 8286. They may elect SGLIautomatically withheld from their pay check or annual tour
coverage in increments of $10,000 up to a maximum opay check. Those in non-paid assignments (training
$250,000. Anincrease, reduction or refusal of automaticategory E) must mail the premium payment(s) to DFAS-
coverage may only be done by submitting an SGLV FornDE/OCC, P.O. Box 200030, Denver CO 80220-0030.

SGLI coverage for family members

The Survivor Benefits Improvement Act of 2001 becamemember has SGLI coverage. The premiums for spouse
PublicLaw 107-14, June 5, 2001, providing Servicemembergoverage are as follows:
Group Life Insurance, or SGLI, coverage to servicemember
families.

SGLlIcoverage expandedto include insurable family me

Monthly Monthly cost/
Spouse's age rate/$1000 $100K

bers; amember’s spouse and children. For members cove

under SGLI, their spouse and children are automatical ?ﬂwer 3 3.09 $3.00

covered. Members who do not want the additional coverag 35 - 44 $.13 $13.00

must decline the coverage in writing to keep from incurring

the premiums. The appropriate paperwork to decline thed5 - 49 $.20 $20.00

coverage is available via military personnel flights or Armeq

Forces recruiters. 50 -54 $.32 $32.00
Spouses and children will not be covered if the member S5 & older $.55 $55.00

not covered under SGLI.
Members who elect to insure their spouses in an amountA spouse may elect to have an SGLI policy converted to
less than $100,000 must complete the appropriate paperwaeak individual policy of insurance upon written application to
at their nearest MPF or recruiter. The amount of insurandie participating company selected by the spouse. In the
coverage of a member's spouse may never exceed tbeent of an insured family member’s death, the amount of
amount of insurance coverage of the member. insurance in force will be paid to the member. In the event
Eligible children are covered free of charge. A membebnf the member’s death before payment can be made, the
does not have the option to insure a child for less thaamount of insurance in force will be paid to persons desig-
$10,000. Any insurable child may not be insured by theated by the member.
insurance coverage under SGLI by more than one insuredFor more information, visit the Department of Veterans
member. Affairs Web site atwww.insurance.va.gov/sglivgli/
Premiums will be charged for spouse coverage if theglifam.htm.
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Veterans’ Group Life Insurance

This program provides five-year renewable term life member’s age. They mustapply for VGLI within 120 days
insurance. Air Guardsmen andeservists may convert  after separation, assignmentto the IRR or a transfer to the
their Servicemembers’ Group Life Insurance coverage Retired Reserve in order to guarantee coverage with no
into Veterans’ Group Life Insurance if they meet one of medical questions. They have an additional year after
the following conditions: that to apply but are required to answer medical ques-

QThey are released from active duty or active duty for tions.
training under an order to duty that specifies a period of To obtain VGLI coverage, an eligible individual must:

31 days or more, UObtain a VGLI application from any Veterans’ Affairs
UThey separate from th@uard or Rrticipating Re- Regional Office, or call the Office of Servicemembers’

serve, or Group Life Insurance (OSGLI) at 1-800-419-1473.
UThey are assigned to the Retired Reserve. USubmita completed application (SGLV Form 8714),
They may apply for VGLI if: the firstmonth’s premium and the following to OSGLI, 213

QThey suffer an injury or disability and are rendered Washington St., Newark NJ 07102-2999:
uninsurable at standard premium rates while performing OA copy of the separation order and proof of SGLI
AD or ADT under an order specifying a period of less coverage if separated from the Participating Ready Re-

than 31 days, or serve.

UThey are assigned to the nonparticipating Indi- OA copy of the assignment order and proof of SGLI
vidual Ready Reserve. coverage if reassigned to the Retired Reserve.

The amounts of insurance and beneficiary designa- OA copy of the unit assignment order if assigned to

tions are the same as SGLI. The cost is based orthe IRR.

Thrift Savings Plan

Members of the uniformed services became eligible to TSP differs from the military retirement system in that
participate in the Thrift Savings Plan, or TSP, with the participation in the TSP is optional and not automatic.
signing of Fiscal Year 2001 National Defense Authorization Members must sign up with their service to participate.
Act. Members contribute to TSP from their own pay on a pre-tax

Any member of the Air National Guard or Ready Reserve basis, and the amount they contribute and the earnings
— IMAs, unit reservists and participating members of the attributable to their contributions belong to them.
Individual Ready Reserve — receiving pay are eligible to Members may enroll in TSP during the two enroliment
participate in the retirement and savings investment planperiods, known as open seasons. These open seasons
that has been available to civilian employees of the federalcurrently take place from May 15 through July 31 and Nov.
government since 1987. The purpose of TSP is to providel5 through Jan. 31.
aretirementincome. TSP offers participants the same type Enroliment forms are available via the TSP Web site at
of savings and tax benefits that many private corporationswww.tsp.goy, or at active duty military personnel flights.
offer their employees under the “401(K)" plans. Reservists submit TSP enrollment forms to their reserve pay

TSP allows participants to save a portion of their pay in a office for processing.
special retirement account administered by the Federal Re- For more information, contact ARPC customer service at
tirement Thrift Investment Board. 1-800-525-0102, Ext. 71388; or visitvw.tsp.gov
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DEERS

The Defense Enrollment Eligibility Reporting Systemis a authorize base MPF commanders and security police com-
computer-based eligibility data system for members entitledmanders to lower grade requirements for verifying, authenti-
to medical care benefits. DEERS is also designed to eliminateating and issuing ID cards if mission needs require it.
fraud, waste and abuse in the use of health benefits and Obtain a copy of the completed DD Form 1172 from the
privileges. MPF. IMAYPIRRs should mail the yellow completed copy

Reservists on active duty for more than 30 days must go tdo HQ ARPC/DPSSA/B, 6760 E. Irvington P1. #4000, Denver
the customer service section of the military personnel flight CO 80280-4000.
toregisterthemselves and eligible family membersin DEERS. Since DEERS s used to verify TRICARE claims and eligi-
MPFs will verify eligibility for DEERS benefits when members  bility for treatment in military medical facilitieseservists
apply for the DD Form 1172pplication for Uniformed = mustcomply with these procedures or be denieda TRICARE
Services Identification CardThey must present marriage claim or medical treatment.
certificate and birth certificates for all children ages 21 and .
younger (ages 21-22if handicapped orin college). They must Retired Reserve
also present tour orders for identification purposes. Members awaiting retired pay at age 60 can obtain informa-

Children who are full-time college students ages 21 and 22tion to enroll their dependentsin DEERS by calling HQ ARPC/
are authorized an active-duty dependent ID card for theDPSSAat(303)676-6730;1-800-525-0102, Ext. 71388; or DSN
length of the tour with the following documentation: 926-6730.

QA letter from the university's registrar office with the - .
number of credits the student is taking, Members receiving retired pay

UThe degree they are pursuing, and When they reach age 6fgtirees should contact the

UAnN estimated graduation date. closest military base to obtain aretired (blue) ID card for them

Toobtain a Reserve dependent ID card for full-time college (aformer memberwouldreceive a DD Form 1173, tan card), and
students, members should take the above documentation ttD cards for eligible family members. Follow the instructions
the nearest MPF. Recent changes in issuance proceduredove for reservists on active duty tour.

TRICARE

The Defense Department’s new regionally managed healthare considerably reduced. Also, members do not have to file
care program with a uniform benefit and cost structure for claim forms when using network providers.
service families is operational in the United States. Those UWTRICARE Extra: Reservist’'s family members are eli-
eligible for TRICARE benefits can choose from three op- gible if the memberis on active duty orders for more than 30
tions: days. In this option, members do not have to enroll or pay
UTRICARE Prime: Reservists are eligible if on active  anannual fee. On a visit-by-visit basis, they seek care from
duty orders for more than 30 days. Reservist's family aproviderwhose partofthe TRICARE Extra network and get
members are eligible if the member is on active duty ordersa discount on services and reduced cost-shares. Also, they
for more than 179 days. This is a voluntary “HMO-type” do not have to file any claim forms when using network
option. Those opting TRICARE Prime enroll for ayear at providers. Members can get a list of the TRICARE Extra
a time, and normally receive care from within the Prime providers by contacting the “health care finders” located in
network of civilian and military providers. the various TRICARE service centers in your region or by
Covered services are like those of standard CHAMPUS, calling the toll-free number established by the TRICARE
plus additional preventive and primary care services. For contractor.
example, periodic physical exams are covered at no charge UTRICARE Standard: Reservist's family members are
under TRICARE Prime, but are not covered under TRICARE eligible if the member is on active duty orders for more than
Extra or TRICARE Standard (CHAMPUS). Prime also cov- 30 days.This option is the same as the regular CHAMPUS
ers certain immunizations that are not a benefit under Extraprogram. It pays a share of the cost of covered health care
or Standard. services that members obtain from a non-network civilian
Members have the option of choosing or being assignedhealth care provider. There is no enrolimentin TRICARE
a “primary care manager” who furnishes most care andStandard. They pay the normal CHAMPUS deductible for
manage all aspects of their case, including referrals tooutpatient care and their costsharing percentages are the
specialists. Active-duty families do not have to pay an same as regular CHAMPUS.
annual enrollment fee. Others will, but there is no annual For more information , visit the TRICARE Web site at
deductible, and co-payments for services under TRICARE www.tricare.osd.mil.
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Entitlements
Air National Guard/Air Force Reserve
A participating ANG/reservist not on IDT, ADT, ADS or MPA mandays

An ANG/reservist on UTA/IDT

An ANG/reservist on AT, ADT, ADS, M PA mandays or EAD ¢

1. Clothing Sales Store (AFI 36-2914) Yes |[Yes |Yes
2. Commissary (DoD 1330.17-R) x|Yes |[Yes |Yes
3. Dental services (AFI 41-115/AFH 41-114) *x|Yes |Yes |Yes
4. Education services (AFI 36-2306) *|Yes |Yes |Yes
5. Exchange services (AFJI 34-210) Yes |Yes |Yes
6. Family Services Program (AFI 36-3009) Yes None | None
7. Legal assistance (AFI 51-504) Yes |Yes |None
8. Military Affiliate Radio (AFI 33-106) Yes |[Yes |Yes
9. Medical services (AFI 41-115/AFH 41-114) *|Yes |Yes |None
10. AF Services programs (AFl 34-262) *|Yes |Yes |Yes

11. Officer, NCO open mess (AFI 34-239/AFMAN 34-240) *[Yes |Yes |Yes

12. Packaged liquor store (AFJl 34-210) Yes |[Yes |Yes
13. Red Cross (AFI 36-3105) *|Yes |Yes |Yes
14. Space-available travel (DoD 4515.13R) *x|Yes |Yes |Yes
15. Base theater (AFJl 34-210) Yes |[Yes |Yes
16. Transient quarters (AFI 32-6005/AFI 34-246) *x|Yes |Yes |Yes

17. Servicemembers' Group Life Insurance (AFI 36-3008) Yes Yes |Yes

18. Air Force Aid Society (AFI 36-3009) Yes Nonel None

19. Famiy Support Center (AFI 36-3009) Yes Yes |Yes

"Yes" indicates general entitlements
*-See notes next page

®I1DT - Inactive Duty Training; AT - Annual Tour; ADT - active duty training; ADS - active duty support;
MPA - Military Personnel Appropriations.
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Entitlements (cont.)
Air National Guard/Air Force Reserve

NOTE: To simplify explanations, active duty status is Community College of the Air Force.
annual tour, active duty training, active duty support, mili-
tary personnel appropriations funded active duty tour, Line 9 -Medical services -Those not on EAD are only
extended active duty, or active duty. Air National Guard and authorized treatment for injuries orillness occurring on duty
Air Force Reserve members may need to present an ID carar aggravated while performing duty.
and orders, Leave and Earnings Statement, AF Form 40a or
letter of authorization, or other documentation when using Line 10 -AF Services programs include arts and crafts,
the services or facilities. Duty status, and, in some casesbowling centers, child care centers, golf courses, services
length of tour, are primary or limiting factors in determining logistics supportbranch, libraries, outdoor recreation, sports,
entittements. This listing is not meant to imply that all recreation centers, youth activities and recreation member-
benefits and entitlements are immediate or total. Check theship clubs. Reserve members are entitled to use all services
regulations and instructions referenced for complete guid-class “C” facilities on the same basis as active duty.
ance.
The following notes should answer most questions. Line 11 -Officerand NCO open messANG and USAFR
members are eligible for membership unless denied for lack
Line 2 - Commissary - Members who have earned a of facility space or other justifiable cause specified by the
satisfactory yeartoward retirement are issued a Commissangupport group commander. Contact the local club for details.
Privilege Card valid for 24 days of commissary use per year.
Commissary privileges are also authorized during aperiod of  Line 13 -Red Cross On-base Red Cross offices are staffed
active duty of any kind. Spouse or other authorized family to handle active duty members only. Reservists should
members unaccompanied by member may use the commishormally use off-base Red Cross offices.
sary with proper military identification and CPC or orders.
Line 14 -Space-available travel ANG and USAFR
Line 3 - Dental services Dictated by space available for members are restricted to flights in the continental United
other than emergency care. ANG and USAFR members orStates, and to, from and within Alaska, Hawaii, Guam, Puerto
IDT are only authorized emergency care. Selected Reserverico, Samoa and the Virgin IslandsxceptionActive ANG
members are eligible to enroll in the TRICARE Selected and USAFR members in a leave or pass status who are on
Reserve Dental Program, a Department of Defense basi@ctive duty in an overseas area for any length of time are
cost-share dental insurance program. For further informa-eligible for Space-A travel. Space-required travel can only
tion members can call Humana Military Healthcare Servicesbe used if actually on orders. It is only allowed if the
at(800)211-3614. member’'s commander authorizes the issuance of aDD Form
1610.
Line 4 -Education services ANG and Selected Reserve
members are eligible for enrolimentin correspondence courses Line 16 -Transient quarters- Temporary Lodging Facili-
and may also qualify for the Montgomery Gl Bill. Extension ties and transient quarters are available to all ANG and
Course Institute enrollment for individual mobilization USAFR members not in a duty status and their family
augmentees is only through HQ ARPC/DPAT. Enlisted members on a space-available basis. Guard and Reserve
ANG and Selected Reserve members may enroll in themembers are authorized priority lodging while on orders.
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Retirement benefits

Air National Guard/Air Force Reserve

Air Force Reserve retiree before age 60

Air Force retiree (blue ID card)

1. Retired pay (AF 36-3203) Yes |None
2. Clothing Sales Store (AFI 36-2914) Yes |Yes
3. Commissary (DoD 1330.17-R) * [Yes |Yes
4. TRICARE Retiree Dental Program * | # #

5. Education services (AFI 36-2306) No |Nore
6. Exchange services (AFJl 34-210) Yes |Yes
7. Family Services program (AFI 36-3009) Yes |Nore
8. Legal assistance (AFI 51-504) Yes |Nore
9. Military Affiliate Radio (AFI 33-106) Yes |Yes
10. Medica services (AFI 41-115) TRICARE (See Health Benefits Advisor) * |Yes |Nore
11. AF Services programs (AFI 34-262) * |Yes |Yes
12. Officer, NCO open mess (AFI 34-239/AFMAN 34-240) * |Yes |Yes
13. Packaged liquor store (AFJl 34-210) Yes |Yes
14. Red Cross (AFI 36-3105) * [Yes |Yes
15. \eterans' Group Life Insurance (AFI 36-3008) # #
16. Space-available travel (DoD 4515.13R) * |Yes |Yes
17. Base theater (AFJI 34-210) Yes |Yes
18. Transient quarters (AFI 32-6005/AFI 34-246) * [Yes |Yes
19. Air Force Aid Society (AFI 36-3009) Yes |None
20. Family Support Center (AFI 3639) Yes |Yes
"Yes" indicates general entilements

*-See notes on next page # - Individual's of
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Retirement benefits (cont.)
Air National Guard/Air Force Reserve

NOTE: A Reserve retireeis amemberwhois entitted Line 11- AF Services programs- Include arts and
toretired pay at age 60. Before age 60, a Reserve retireerafts, bowling centers, child care centers, golf courses,
may be asked to present a Reserve Retirement Order oservices logistics support branch, libraries, outdoor rec-
"Notification of Eligibility for Retired Pay at Age 60" reation, sports, recreation centers, youth activities and
letter or card to obtain benefits. Aformer spouse may berecreation membership clubs. Reserve members are en-
entitled to a portion of the member’s retired pay depend- titled to use all services class “C” facilities on the same
ing on state law. The marriage must have lasted at leasbasis as active duty.

10 years, and it must have overlapped a 10-year period )
during which the member earned creditable service for Line 12 -Officer and NCO open mess Members
retirement. If amarriage to the member lasted for 20 yearsare eligible for membership unless denied for lack of
and overlapped a period when the member earned odacility space or other justifiable cause specified by the
years of creditable service for retired pay at age 60, theSUpport group commander. Contact club for details.
form_er spouse may be entitled to an ID carq _authonzmg Line 14 -Red Cross- On-base Red Cross offices are
medical care, exchange and commissary privileges on the . .

X . . L staffed to handle active duty members only. Retirees
member’s 60th birthday. The following listing is not .

. . . should normally use off-base Red Cross offices.

meant to imply that all benefits and entitlements are
immediate ortotal. Checkthe regulations referencedfor | ine 16 -Space available travel Reserve retirees
complete guidance. The following notes should answer pefore age 60 are restricted to flights in the continental

most questions: United States, and to, from and within Alaska, Hawaii,
Guam, Puerto Rico, Samoa and the Virgin Islands. Fam-
Line 3 - Commissary- Reserve members eligible for jiy members of Reserve retirees are not authorized to
pay at age 60, but not yet 60, are issued a Commissaryraye| until member reaches age 60. At age 60 member

Privilege Card for use at the commissary 24 days perand family members are eligible to travel to overseas
calendar year. Spouses or other authorized dependentg,cations.

unaccompanied by the member may use the commissary
with proper military ID and their sponsor’s CPC. Line 18 -Transient quarters - Temporary Lodging
Facilities and transient quarters are available to all Air
Line 10 - Medical services- No medical benefits  Force retirees and their family members on a space-
are available before age 60. available basis.
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Survivor benefits

Air National Guard/Air Force Reserve

A surviving spouse of a participating ANG/reservist with less than 20 years of satisfactory
service who died while not on IDT, AT, ADS or M PA mandays

A surviving spouse of an ANG/reservist who died while on unit training assembly or
IDT, including travel to and from

A surviving spouse of an ANG/reservist who died on AT, ADS, MPA mandays,
active duty regardless of purpose, including travel to and from (orders) or serving
on AD (Title 10 USC) or ANG/AGR (Title 32 USC)

A surviving spouse of an Air Force retiree (retired Reserve dranwing
retired pay) (blue ID card)

A surviving spouse of a participating ANG/reservist with 20 or more years of satisfactory service
who died while not on IDT, AT, ADS or MPA mandays. Also includes retired reservist ertitled to
retired pay at age 60 (letter of eligibility for retired pay at age 60)

+ -See notes on next page

1. Casudlty assistance (AFI 36-3002) % Yes |Yes |Yes |Yes |Yes
2. Desth gratuity payment (DoD Pay Manual, Part 8) Nore | Yes |Yes |None|None
3. Mortuary services (AFI 34-242) Yes |[Yes [Yes |Nore|None
4. Arrears of pay (DoD Pay Manual, Part 8) Yes |[Yes |Yes |Yes |Yes
5. Servicemembers' Group Life Insurance (AFI 36-3008) 4 | None| = = = =

6. Survivor Benefit Plan (AFI 36-3006) * |+ + None| Nonel None
7. Reserve Component Survivor Benefit Plan + + + + None
8. ID & priviege card (AFI(l) 36-3026) Yes |[Yes |[Yes | Yes |None
9. Commissary (DoD 1330.17-R) Yes |[Yes |[Yes | Yes [None
10. Exchange service & theater (AFJI 34-210) % |Yes | Yes |Yes | Yes [None
1Alcjvi¥$)(jical (AFI 41-115) TRICARE (see Health Benefits ves |Yes |Yes |ves |None
12. AF Services programs (AFI 34-262) % |Yes |Yes |Yes | Yes |None
é:j, 2E‘r)ofﬁ)cer, NCO & Airmen open mess (AFI 34-239/AFMAN ves |Yes |Yes |ves |None
"Yes™ indicates general entitlements + Benefits depend on RCSBP/SBP elec

= Individual's option - Eligible to collect SGLI if beneficiary; not eligibld®insured
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Survivor benefits (cont.)
Air National Guard/Air Force Reserve

NOTE: Allbenefits mustbe applied for or may be lost Line 6 -Survivor Benefit Plan- Member on extended
forever. Inaddition, they mustbe applied for within certain active duty or Air National Guard-Active Guard and Re-
time limits. Family members should be advisedtocontact  serve, USC Title 32 must have more than 20 years active duty
the member’s unit as soon as possible for assistance. The for benefit to be payable. Retiree must have elected cover-
Department of Veterans Affairs at 1-800-827-1000 and  age. The annuity may be offset by dependency and indem-
Social Security Administration at 1-800-772-1213 also  nity compensation, or DIC, and Social Security.
needto be contacted.

Duty status, and, in some cases, length of tour, are primary Line 7 -Reserve Component Survivor Benefit Plan
or limiting factors in determining entitlements. Thislistis Should the member die after completing the requirements for
not meant to imply that all benefits and entitlements areretired pay at age 60, but before making an election under
immediate or total. Check the regulations or other publica-RCSBP during the 90-day response period, their survivors
tions referenced for complete guidance. would be entitled to an annuity. Otherwise, benefitdepends

To simplify the chart, it only shows the surviving spouse on election made by member.
as eligible for benefits. However, children and, in some
cases, dependent parents and parents-in-law may be eli- Line 11 -Medical careandTRICARE are available when
gible for benefits. The following notes should answer most the member would have been age 60.
guestions:

Line 12 -AF Services programs Includes arts and crafts,

Line 2 -Death gratuity - Paymentis $6,000. Death gratuity bowling alleys, child care centers, golf courses, services
may be paid to the surviving spouse of a member who diessupply, libraries, recreation center and youth activities. The
of a service-connected cause within 120 days of release fronsupport group commander determines the priority use of
active duty. services facilities based on the requirements of assigned

personnel.

Line 3-Mortuary services- Transportation of the remains
of a retiree who dies while properly admitted to a military  Line 13-Officer, NCO and airmen open messSurviving
medical facility may be paid by the Air Force within certain spouse is eligible for honorary membership as determined
limitations. by support group commander.
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Survivor benefits (cont.)

A surviving spouse of an ANG/reservist who died on AT, ADS, MPA mandays,
active duty regardless of purpose, including travel to and from (orders) or serving on
AD (Title 10 USC) or ANG/AGR (Title 32 USC)

A surviving spouse of an Air Force retiree (retired Reserve drawing
retired pay) (blue ID card)

A surviving spouse of an ANG/reservist who died while on unit training assembly or
IDT, including travel to and from

A surviving spouse of a participating ANG/reservist with 20 or more years of satisfactory service
who died while not on IDT, AT, ADS or MPA mandays. Also includes retired reservist ertitled to
retired pay at age 60 (letter of eligibility for retired pay at age 60)

A surviving spouse of a participating ANG/reservist with less than 20 years of satisfactory service
who died while not on IDT, AT, ADS or M PA mandays

14. Lega assigtance (AFI 51-504) Yes [Yes |Yes |[Yes [None
15. Family Services Program (AFI 36-3009) Yes |[Yes |Yes |[Nore|None
16. Shipment/storage of household goods (JTR Vol 1 M8350) Nore [ Yes | Nore | None | None
17. Dependent travel (AFI 24-101 Vol 1 & JTR Vol 1) Nore [ Yes | None | None | None
18. Claim for loss/destruction of personal property (AFI 51-502) Nore | Yes |Yes | None| None
19. Air Force Aid Society (AFI 36-3109) *IYes |Yes |Nore|None|None
20. Family Support Center (AFI 36-3009) Yes |Yes |[Yes [Yes |Yes
21. Dependency & indemnity compensation (VA 80-97-1) *IYes |Yes |Yes |Yes |Yes
22. CHAMPVA (medical) (VA 80-97-1) *| None | None | None | Yes | Yes
ggll)Survivor's & Dependents' Education & Home Loans (VA 84 ves | Yes |Yes |ves |ves
24. Burial benefits (VA 90-97-1) *| Yes Nonel None| Yes | None
25. National cemetery (VA 80-97-1) *IYes |Yes |Yes |[Yes |None
26. Non-service connected death pension (VA 80-97-1) *| Yes Nonel None| Yes |Yes
27. Social Security (SSA Pub #05-10035) Yes Nonegl None| Yes |Yes
28. Civil service preference (Federal Personnel Manual) *IYes |Yes |Yes | Yes |Yes
29. State benefits *IYes |Yes |Yes |Yes |Yes
30. Air Force Vilage - officer: *Yes |[Yes |[Yes |+ None
31. AF Enlisted Widows Home Foundat IF) *IYes | Yes [Yes + None
32. U.S. Soldiers' and Airmen's Home, Washington, D.C. Yes Yes |Yes Yes | None

"Yes" indicates general entitlements
*-See notes next page

+ Benefits depend on RCSBHP]
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Survivor benefits (cont.)

NOTE: All benefits must be applied forormaybelost  was aveteran of awar or discharged with service-connected
forever. Inaddition, they must be applied for within certain disability.
time limits. Family members should be advised to contact
the member’s unitas soon as possible for assistance. The  Line 25 -National cemetery -Burial is available to the
Department of Veterans Affairs at 1-800-827-1000 and  surviving spouse and dependent children of any deceased
Social Security Administration at 1-800-772-1213 also  veteran of wartime or peacetime service who was discharged
need to be contactedDuty status and, in some cases, length under conditions other than dishonorable. Itis also available
of tour, are primary or limiting factors in determining entitle- to the surviving spouse and dependent children of ANG/
ments. This list is not meant to imply that all benefits and USAFR members who completed 20 satisfactory years of
entitlements are immediate or total. Check the regulations orservice.
other publications referenced for complete guidance. To
simplify the chart, it only shows the surviving spouse as Line 26 -Non-service-connected death pensieiPayment
eligible for benefits. However, children and, in some cases,is based on income of dependents. Member must have had
dependent parents and parents-in-law may be eligible for90 days wartime service before May 8, 1975.
benefits. The following notes should answer most ques-
tions: Line 28 Civil service preference: An unmarried surviv-
ing spouse may be authorized a 10-point veterans service
Line 19 -AFAS - For financial assistance for surviving preference for federal service employment, if the veteran
spouse - member must have been on active duty for moreserved during awar; served during the period April 28, 1952,
than 90 days (does notinclude ANG-AGR Title 32 members). through July 1, 1955; or served in a campaign or expedition
for which a campaign badge has been authorized.
Line 21 -Dependency and indemnity compensation, or
DIC - There is a monthly payment to the surviving spouse Line 29 -State benefits Check with state Veterans Affairs
if the VA determines death to be service-connected. Office or local veterans organizations such as American
Legion, Veterans of Foreign Wars or Disabled American
Line 22 -CHAMPVA -May be eligible for medical benefits ~ Veterans.
from the VA if death is service-connected as determined by
VA. Line 30 -Air Force Village - officers- Surviving spouse
must have dependent ID card with full privileges, be age 62,
Line 23 Survivor and Dependents EducationandHome ~ and meet other requirements. For additional information
Loans - May be eligible if death is service-connected as write to Director of Admissions-AFV, 4917 Ravenswood
determined by the VA. Drive, San Antonio TX 78227.

Line 24 -Burial benefits - Burial flag and headstone may Line 31 -Air Force Enlisted Widows Home Foundatior
be provided by the VA. A burial allowance and plot or Surviving spouse must have dependent ID card with full
interment allowance may be payable if member was entitledprivileges, be age 55, and meet other requirements. For
to VA pension or compensation attime of death. Inaddition, additional information write to AF EWHF, 571 Mooney
plot or interment allowance may also be payable if memberRoad, Fort Walton Beach FL 32548-1859.
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VSI and SSB

Due to the downsizing of the active duty forces, unless they request and are approved for a participating
Congress authorized two voluntary separation incentive assignment. While assigned to the nonparticipating IRR,
programs: the Voluntary Separation Incentive, or VSI, they may be ordered to a one-day muster duty or two to
and the Special Separation Benefit, or SSB. three days of active duty training each fiscal year for

The provisions of SSB and VSI were not extended in annual screening requirements, and, if eligible, they meet
the FY02 National Defense Authorization Act. The a Reserve promotion board.
expiration date of these programs is Dec. 31, 2001. The Participants who remain in the nonparticipating IRR,
following information applies to members who were are transferred to the Standby Reserve after three years
released from active duty under VSI/SSB prior to Dec. 31, unless they are qualified and request a transfer to the
2001. Retired Reserve. These members are subject to recall to

. . . active duty in time of war or a national emergency.
SpeCIal Separatlon Benefit Members may change to a participating status program

Members who elect SSB, receive a single, lump-sum and perform inactive duty training and an annual tour by
payment upon their separation from active duty. As a being assigned to an ANG unit, a Reserve unit or an
condition of receiving the payment, they sign a written individual mobilization augmentee position if there is a
agreementto serve inthe Ready Reserve for at least thregacancy. Also, there are points-only (no pay) participat-
years following separation from active duty or three ingstatus programs to continue their military career in the
years beyond any existing statutory service obligation, Reserve.
whichever is later. If a member is receiving simultaneous VSI payments

. . and retired pay, the member may elect to terminate the
Vquntary Separatlon Incentive receipt of VSI payments. Any such election is permanent

Those who elected VSI, receive an annual VSI payment and irrevocable. The rate of monthly recoupment from
on each anniversary of their separation date from activeretired pay will be reduced by a percentage that is equal
duty. The payment, equal to the VSI payment received onto a fraction created by the number of months that would
their separation date, continues until the total VSI en- not be paid as a result of the member’s decision to
tittement is paid. The annual VSI payment does not terminate the VSI, divided by the number of months the
change (no cost of living adjustments), except the last VSI payments were scheduled to be paid.
payment may be less due to a partial year calculation.  Those interested in changing to a participating status

The number of VSI payments equals twice the number can contact the nearest ANG or Air Force Reserve re-
of years of active duty service. As a condition of cruiter.
receiving annual VSI payments, members sign a written .
agreementto serve in the Ready Reserve for the duration Reserve retired pay offset
of their VSI payment period. Federal law requires the recoupment of SSB or VSI

Annual VSI payments are stopped if members are payments from those who eventually qualify for Reserve
separated from the Ready Reserve unless one of theetired pay. The recoupment is limited to the gross
following conditions apply: amount of the SSB or VSI paid and is deducted from their

UThey become ineligible to continue to serve in the Reserve retired pay when they start collecting it at or after
Ready Reserve due to medical reasons, age, failure to bage 60.
selected for promotion, or other reasons determined The amount deducted from their monthly Reserve
beyond their control. They are transferred to the Standbyretired pay will be equal to the fraction determined by
Reserve unless they are qualified for and request adividing the total days active service before the VSI/SSB

transfer to the Retired Reserve. separation by the total points earned (including one
UThey die. The remaining VSI annual payments point per day for each active duty day before VSI/SSB
continue to the designated beneficiary. separation) for Reserve retirement. Convertthis fraction

to a percentage and this will be the percentage withheld

Reserve part|C|pat|on requ”ement from each monthly retirement check until the VSI/SSB is
When members leave active duty, they serve in the ygpaiq,

nonparticipating (no inactive duty training or annual . . .

tour) Individual Ready Reserve unless they elected to D|Sab|“ty Compensatlon offset

serve in an active Reserve or National Guard status. For members who received an SSB payment and later
They serve in the IRR for at least three years after qualify for disability compensation under laws adminis-
separation from active duty or three years beyond anytered by the Department of Veterans Affairs, their SSB
existing statutory service obligation, whichever is later, payment is deducted from the disability compensation.
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No deduction may be made from an SSB payment re-titled to identification cards that allow unlimited access
ceived for an earlier separation if the disability compen- to the base exchange, commissary and base theater for
sation is for a disability incurred or aggravated for a later two years from the date they applied for identification
period of active duty. cards.

If a member receives VSI payments and later qualifies Use of other Services facilities is at the discretion of the
for disability compensation under laws administered by installation commander.
the Department of Veterans Affairs, the amount of dis- Those who live in a foreign country may lose their
ability compensation is deducted from the VSI payments. exchange and commissary privileges due to a Status of
No deductions may be made from the VSI payments for Forces Agreement, alegal agreement between the United
any disability compensation received because of anStates and the host country.
earlier period of active duty if the VSl is being paid based After the two-year period, access to the exchange and
on a later period of active duty. Services facilities by nonparticipating reservists is at the

fits inf . discretion of the installation commander.
Benefits information Participating reservists are entitled to all Reserve ben-

Members and theirimmediate family members are en- efits.

KEY TELEPHONE LISTING

HQ ARPC toll free 1-800-525-0102, Ext. 71XXX,
DSN 926-XXXX or commercial (303) 676-XXXX

Office  Toll Free DSN/Comm

Subject Symbol Ext. Ext. E-mail Address

SSBIVSI services DPPRC 71344 7151 arpc.dpprdi@arpc.denver.af.mil
Reserve assignments DPAP 71292 6429 arpc.dpapdl@arpc.denver.af.mil
Reserve benefits DPSSE 71228 6438 arpc.dpssedl@arpc.denver.af.mil
Reserve retirement DPPR  71270/72  6369/6371 arpc.dpprdl@arpc.denver.af.mil
Verification of Reserve

Affiliation for VSI payments ~ DPSSA 71388 6528 arpc.dpssadl@arpc.denver.af.mil

Retired pay or disability compensation offset: DFAS-Cleveland VSI/SSB Customer Service Branch, (216)
522-6398, (800) 472-7098 or DSN 580-6398.
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